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Executive Officer of a Signal Corps Advanced Individual Training company reaching in excess of 300 Initial
Entry Training soldiers and 19 permanent party personnel. Responsible for assisting the company commander
with training, health, welfare, and administrative control of all assigned and attached personnel. Responsible for
assisting in the accession of Military Occupational Skills 748 and 74C soldiers in the Signal Regiment and
training them as highly qualified information technology soldiers who support tactical and strategic missions
around the world. Responsible for assisting in the accountability of property valued at over $300,000. Assumes
the duties of command in the Commander's absence. Additional Duties: Battalion Assistant Information
Assurance Security Officer.
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