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Campus Question or Situation: 
 
Nine-month faculty work 9 months and receive 3 months of prorata summer pay (PSP) as pay for 
one-half month advanced pay in August and two and one-half months of pay for the period following 
Commencement through July 31.  11-month instructional faculty do not earn PSP instead they earn 
one-month off duty time with pay.  When faculty do not work the entire 9-months as a 9-month faculty, 
due to switching between 9-months and 11-months (or executive) appointment or are hired late or go 
on leave without pay during the academic year, they may not be entitled to the full 3 months of PSP.    
 
For faculty who do not earn the full 3 months of PSP, two options are available to continue pay 
through July 31:  (1) the faculty may be placed on LWOP – no PSP for the unearned portion of the 
year through July 31, or (2) the faculty may choose the level pay option, which spreads the pay due 
the faculty over the total duration of the remaining academic year.  The level pay option results in a 
pay rate that is less than that payable to the faculty member had the faculty member earned PSP.  If 
neither of the options is selected, the faculty member will be overpaid. 
 
In approximately 38 cases, faculty members not entitled to full PSP were paid, as if the faculty 
member were entitled to such by continuing the faculty members full pay in the summer months.  
However, the shortened PSP end date based on what the faculty member was entitled to was “carried 
on the books” until time of retirement or separation years later.  At retirement or separation, actions 
are initiated to recoup PSP overpayments.  More often than not, affected faculty are not aware of the 
PSP overpayment which occurred years earlier.  With impending retirements, it is anticipated that the 
issue of PSP overpayment will be an issue for those unaware of their past PSP overpayment. 
 
Applicable Contract Provision, Executive Policy or Administrative Procedure: 
• There are no BOR or Executive Policies relating to payment of faculty PSP.  
• Administrative Procedure A9.590, Appendix C, contains instructions on computing PSP for those 

faculty not earning the full amount, as well as discussion on the level pay option.  
• Appendix C does not provide for the “carrying on the books” of the PSP overpayment which was 

based on a University past practice in effect at the time.  The “carrying on the books” practice has 
been discontinued. 

• There are no articles in the UHPA contract relating to PSP.   
• According to a December 9, 2002 memorandum from James Sloane, then VP for Administration 

and CFO, the amount of overpayment to be collected for overpayments of PSP is to be at the 
faculty members’ former rate of pay at the time the overpayment was originally incurred.  

 
Considerations: 
• With respect to the recovery of salary overpayments, there is no statute of limitations; hence, the 

University is obligated to pursue recovery PSP overpayments.  
• There are available methods to recover unearned PSP, e.g., retroactive placement on LWOP or 

initiating a level pay option in lieu of recovering PSP.   
• Faculty agreement is required to initiate a discretionary recovery option, e.g., level pay. 
• Absent foreknowledge of the indebtedness, affected faculty members will object to recovery of 

PSP overpayments.  
 
Issues: 
• Affected faculty members are more than likely unaware of the receipt of unearned PSP and their 

outstanding indebtedness.  
• Compensation is a negotiable; UHPA will seek involvement to ensure consistency. 
• Should the University address individual situations as they present themselves or seek a global 

system-wide understanding with UHPA outlining the parameters applicable to affected faculty 
(38)? 


