
Interdisciplinary Graduate Certificate in Disability and Diversity Studies 
 
 

APPENDIX D 
 
(1) Is the program organized to meet its objectives? 
 
Graduate students are required to complete three levels of activity including (a) core 
courses (6 credits), (b) application of skills through a supervised research, fieldwork, or 
internship (3 credits), and (c) elective courses (3-6 credits). A description of the 
Interdisciplinary Certificate in Disability and Diversity Studies courses is attached. All 
certificate courses emphasize disability and diversity. A description of the certificate 
courses is attached. 
 
The program is designed to be both a pre-service option for classified graduate students 
and an in-service option for professionals seeking to upgrade their skills. Courses are 
offered year round. The program requirements are as follows: 
 
a. Required courses: (6 units) 
 DIS   683 Interdisciplinary Disability and Diversity Issues (3) 
 DIS   684 Interdisciplinary Team Development (3) 
b. Required practicum: one of the following (3 units) 

DIS   698 Portfolio/field work 
DIS   699 Directed Reading/Research 

c. Electives: (3-6 units) 
DIS   681 Multicultural Issues in Disabilities (3) 

 DIS   687 Seminar on Disability Issues (3) 
 DIS   685 Interdisciplinary Assessment (3) 
 DIS   686 Advanced Interdisciplinary Assessment (3) 

(A course from any UHM department that includes an emphasis on 
disability and/or diversity may qualify. Advance approval required.) 

 
Using competency guidelines, each classified student designs an individualized 
program plan with contributions from the student’s CDS faculty advisor, and discipline 
advisor (if the student is also in a master’s or doctoral program simultaneously). While 
flexibility is provided to allow for diverse interests of graduate students, consistent 
criteria to complete the interdisciplinary certificate are applied across students. 
 
The graduate students accepted into the Certificate in Disability and Diversity Studies 
Program must first apply to UHM graduate admissions and meet all requirements for 
admissions. The Interdisciplinary Training Coordinator and faculty advisors review all 
applications and make final recommendations for acceptance into the program. A 
significant portion of the current students in the certificate program are also working on 
a master’s or doctoral degree at UHM. The admission criteria differ across departments, 
and students enter the certificate program typically after acceptance into their master’s 
or doctoral level program. 
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The CDS promotes faculty mentorship, which is geared towards professional 
development, academic training, and social support, has proven to be a successful, 
innovative strategy for student recruitment and retention. Given the wide range of CDS 
research and training projects, students have many options for gaining leadership and 
research skills from faculty mentors. Certificate students and faculty mentors are 
matched based on the student’s academic and research goals. Activities and/or projects 
with mentors are supported through certificate courses. Students are supported to write 
publishable papers for their final project, and several papers have been published in the 
CDS Review of Disability Studies: An International Journal, as well as other professional 
journals. 
 
(2) Is the program meeting its learning objectives for students? 
 
New students are assigned a CDS faculty advisor when they are admitted into the 
certificate program. Students develop an Individual Learning Plan and Progress Check 
List for completion of certificate requirements with contributions from their CDS faculty 
advisor. Course instructors in the Certificate in Disability and Diversity Studies Program 
provide students with a course syllabus that include course goals, objectives, 
competencies, content, requirements, and assessment guidelines. Standard 
expectations ensure a systematic analysis of student performance. Formative and 
summative assessments provide the necessary information to improve courses 
specifically and the program in general. Students write reflective analyses within 
courses, complete course evaluations, and are interviewed upon completion of the 
courses. Student projects and products further guide and provide for improvements in 
the courses and program. All faculty teaching certificate courses are required to 
complete student course evaluations at the end of each semester (see Table 1). 
 
Table 1. Formative and Summative Assessment 
 Entry Middle Exit Follow-up 
Student Self-
Assessments 

Individual 
Learning Plan 
(ILP) 

Mid-program 
review 

Exit (ILP) 
review 

 

Student 
Course 
Assessments 

Formative (e.g., 
reflection, 
interview, 
questioning) 

Formative Summative; 
Course 
Evaluations 
using CAFE 

Course 
Revisions 
using CAFÉ 
Results 

Faculty 
Assessments 

Entering GPA GPA GPA  

External 
Assessments 

Letters of 
Recommendation

 Advisor 
Assessments 

 

 
The rigor of on-campus, off-campus, and distance education courses is equivalent, as 
measured by goals, objectives, and requirements. All Disability and Diversity Studies 
courses will be offered through distance learning beginning in fall 2009. The courses 
offered by the CDS provide students with many opportunities to complete the certificate 
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course requirements in a timely manner and support other majors with access to CDS 
courses (see Table 2). 
 
Table 2. Number of Courses, Students and SSH during Provisional Years 

Year** Course Count Student Count SSH Count 
2004 4 74 219 
2005 7 122 366 
2006 9 139 417 
2007 10 142 426 
2008 11 140 420 
2009 SPR 3 81 165 
**Includes Fall, Spring, and Summer Sessions. 
 
(3) Are program resources adequate? 
 
Yes, portions of two tenure-track faculty positions, as well as portions of fourteen non-
tenured faculty positions are devoted to support of advisement, instruction, and field 
supervision activities (see Table 3). 
 
In 1987, the Center on Disability Studies was established as the Hawaii University 
Affiliated Program (HUAP), an interdisciplinary research and teaching unit in the Office 
of the Vice-President for Academic Affairs. The HUAP began with an initial state 
appropriation of $200,000 (through the Hawai‘i Department of Health) and an 
extramural budget of $200,000 from the U.S. Administration on Developmental 
Disabilities (ADD). The state legislature appropriated further funds for two faculty/staff 
members. Following reauthorization of the federal legislation, in 1997, the HUAP was 
designated a University Center of Excellence (UCE) in Developmental Disabilities and 
was renamed the Center on Disability Studies (CDS). In June 2000, the UH Board of 
Regents officially recognized the CDS as an Organized Research Unit (ORU) and 
moved it from the Office of the Vice President for Research Services to the College of 
Education, along with state funding for an operations/fiscal officer. Annually, the ADD 
competitively provides the CDS with seed funds of $500,000 for the purposes of 
leveraging funding and capacity to address identified needs through training, research, 
and service throughout Hawaii and the Pacific region, resulting in improved quality of life 
of persons with developmental disabilities. Each year since 1987, the total amount of 
funds leveraged within the CDS has increased. In the current year, 58 projects are 
funded through the CDS with funds totaling approximately $23,000,000. These 
extramural funds support 100 faculty and staff and expand local capacity to address the 
needs of persons with disabilities in Hawai‘i. In June 2004, the CDS longstanding 
Interdisciplinary Training Program in Disability and Diversity Studies was officially 
recognized by the University Board of Regents as a graduate certificate program. A 
graduate council review of the program in 2008 recommended “permanent” status for 
the program. 
 
The CDS delivers a Board of Regents approved interdisciplinary certificate program in 
disability and diversity studies, with an annual cohort of students from more than 
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fourteen graduate programs at UH. The CDS receives extramural funding for eleven 
interdisciplinary pre-service or continuing education grants in education and early 
intervention and three grants in community living (health, mental health, employment, 
recreation, or advocacy). The CDS has twelve education or early intervention grants 
and eleven grants related to community living. The CDS has fourteen research or 
evaluation grants in education or early intervention and three research grants, including 
one large-scale random-control trial study in the area of health. 
 
In addition to scholarly articles and books produced by its faculty, the CDS utilizes 
media, conferences, and other events to disseminate best-practices to local, national, 
and international audiences. The CDS publishes Review of Disability Studies: An 
International Journal. Additionally, it produces videos, curricula, and a monthly television 
series. The CDS conducts the annual Pacific Rim International Conference, attended by 
more than 1,000 persons each year. Additionally, the International Disability Forum, 
Abled Hawaii Artists, and numerous capacity-building institutes are held annually. As 
indicated in Table 2, fourteen faculty members within CDS contribute to instruction, 
advising, mentoring and other interactions with students within the certificate program.  
Faculty teaching certificate courses allocate approximately 25% of their time for each 
certificate course. Two members of the faculty are in tenure lines and twelve are in 
extramurally funded lines supported through long term grants.  Long term extramurally 
funded faculty members are not required to meet the same promotion timelines as 
tenure line faculty, given the needs of extramural funding sources change annually. 
 
Table 3. Number of faculty by discipline, rank., and length of time at UHM 
Faculty Rank Year/UHM 
Robert A. Stodden, Ph.D., Special 
Education (tenure line) 

Professor 30 

Peter Dowrick, Ph.D., Community 
Psychology (non-tenure line) 

Professor 10 

Jeanne Bauwens, Ed.D., Special Education Professor 5 
Jean Johnson, DrPH, Public Health 
(non-tenure line) 

Associate 
Professor 

11 

Kelly D. Roberts, Ph.D., Special Education 
(tenure line) 

Associate 
Professor 

9 

Steve E. Brown, Ph.D., History 
(non-tenure line) 

Associate 
Professor 

7 

Becky Ozaki, Ph.D., Organizational 
Psychology (non-tenure line) 

Associate 
Professor 

7 

JoAnn W.L. Yuen, Ph.D., Education 
Administration (non-tenure line) 

Associate 
Professor 

9 

Soon Kim-Rupnow, Ph.D., Ed Psychology 
(non-tenure line) 

Associate 
Professor 

15 

Megan Conway, Ph.D., Special Education 
(non-tenure line) 

Assistant 
Professor 

9 

David Leake, Ph.D., Cultural Anthropology 
(non-tenure line) 

Assistant 
Professor 

20 
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Norma Jean Stodden, Ph.D., Special 
Education (non-tenure line) 

Assistant 
Professor 

10 

Denise Uehara, Ph.D., General Education 
(non-tenure line) 

Assistant 
Professor 

5 

Iwaishi, Louise, M.D. Pediatrics/Clinical Assistant 
Professor 

18 

Okamoto, Jeffery, M.D. Pediatrics/Clinical Assistant 
Professor 

15 

Heyer, Katharina, Ph.D. Social Sciences Assistant 
Professor 

4 

 
(4) Is the program efficient? 
 
As reported in the analysis for the College of Education (COE) for the UHM Research 
Program Prioritization Rubrics Survey, the courses offered by the CDS for its certificate 
program are the most cost-effective within the COE. The cost per credit hour for the 
CDS certificate courses is $69.21, compared with an average of $297.22 for the COE 
courses (and $322.27 for Education Foundations). This low cost results from the 
capacity of the CDS to partner and leverage funding from sources outside the 
university. In the past 15 years, more than 700 graduate students from 14 different 
disciplines have participated. Students have come to UH from several states and 
several foreign countries to enroll in certificate courses. Because of increasing national 
and international demand, the courses are being put online. 
 
The following information is made available to further amplify responses in the rubric. 
 
 Following the imminent signing by President Obama of the International 

Declaration on the Rights of Persons with Disabilities, the CDS will be positioned 
to resource international grants to expand services for persons with disabilities in 
developing countries. 

 Through the Certificate program, the CDS has capacity to train people for 
positions of responsibility for policy throughout the world. 

 The Director of the CDS was appointed as the second Dai Ho Chun Endowed 
Chair based on his outstanding record of scholarship in educational policy and 
research, most recently for his research in use of indigenous culture, values, and 
behavior to improve educational outcomes for Native Hawaiian students. 

 The CDS trains health professionals throughout the Pacific to provide services to 
persons with disabilities. 

 Many members of the CDS faculty are in Governor-appointed positions in Hawai‘i 
and in positions of responsibility on community boards throughout the state and 
nation. 

 The Centers for Medicaid and Medicare is funding the CDS to conduct a random-
controlled trial study to improve outcomes for people with diabetes––this study is 
one of only four funded in the nation! 

 In research studies, the CDS partners with major universities, the Center for 
Disease Control, and the National Institutes of Health. 
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 A CDS faculty member was appointed by President Clinton to the Federal 
Interagency Council on Early Intervention. 

 Many members of the CDS faculty have been recognized by national 
organizations for outstanding scholarship and service. 

 Since its beginning, the value and number of CDS contracts and grants have 
increased every year, and have more than doubled over the past five years. 

 The American Recovery and Reinvestment Act provides’ many new opportunities 
for the CDS to expand its influence throughout the state and region. 

 CDS events bring more than 1,500 visitors to the state every year for 
conferences and other occasions. 

 Grants funded through the CDS have resulted in licenses for software, and sale 
of curricula, videos, and other products. 

 The CDS administers eight Native Hawaiian grants in collaboration with Native 
Hawaiian organizations. 

 The CDS supports approximately 12 graduate assistants each year through 
grants and contracts. 

 The CDS addresses needs of most critical significance (e.g., diversity and 
disability), which are central to the UH and the COE missions and in the state 
population. 

 The high quality of CDS documentation and reporting is evident in its 
accountability both within the university and to more than 15 federal and state 
agencies. Since its beginning, the CDS has had a continuous record of meeting 
the high standards of these agencies. The CDS has never had a project de-
funded because of poor reporting. 

 Hawaii’s total required local match of $125,000 for grants and contracts has 
brought in almost $23,000,000 in extramural funding for the CDS in 2009––
this figure amounts to $147.36 in outside funding for every local dollar 
provided to the CDS. Probably no unit throughout the UH system is more 
cost effective. 

 
In summary, the CDS has been ranked by the national Association of University 
Centers on Disability (AUCD) as one of the top ten research and training 
programs of excellence nationally, in both quality and quantity of activity and 
production—compared with peer programs at top tier R-1 campuses (UCLA, 
University of Washington, University of Kansas, Vanderbilt University, and Johns 
Hopkins University, as examples). 
 
(5) Evidence of program quality. 
 
Two advisory bodies direct and guide CDS activities, providing consistent community 
and discipline input into the Interdisciplinary Certificate program: the Community 
Advisory Council (CAC), and the University Coordinating Council (UCC). Both advisory 
bodies meet quarterly to ensure that program activities are responding to (a) national 
initiatives, (b) needs of state agencies and advocacy groups, and (c) the University of 
Hawai‘i academic program objectives. The UCC consists of representatives from 
departments, schools, colleges, and programs at the University of Hawai‘i at Mānoa, 
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which interface with training and research activities focused on persons with disabilities 
and their families. The UCC is staffed and chaired by the CDS Interdisciplinary Training 
Coordinator.  
 
The CDS has a local, national, and international reputation for supporting an 
interdisciplinary faculty who have produced a significant number of scholarly works, 
written and received federal and state grants (averaging $20 million per year), offered 
advanced training to over 7,700 individuals, and maintained connections and 
partnerships with a wide range of organizations focused on disability and diversity 
issues.  
 
The CDS has written and received $10,000,000 in personnel preparation grants from 
the United States Department of Education. Over 700 undergraduate and graduate 
students have received stipends ($2,500 - $10,000/year) to complete certificate training 
in the last 15 years. All Disability and Diversity Studies Certificate students participate in 
course and program exit evaluations. In addition, students have participated in 
extensive program follow-up evaluations to determine the quality and value of the 
knowledge and skills gained from the certificate program. Students are also tracked four 
or more years after completion to determine post graduate employment placement and 
status. 
 
Since 2003, the CDS has sponsored the publication entitled Review of Disability 
Studies: An International Journal, to provide a venue for sharing scholarly writings 
related to disability studies, both juried and non-juried writing. This publication 
addresses issues of concern to persons with disabilities around the world and has 
furthered the reputation of the CDS as a leader in the disability community. Students in 
the certificate program have published in this journal as a result of research or writing 
related to course projects. One student wrote an internationally successful book entitled 
“Lottery,” about a young man with developmental disabilities, which started as a course 
project. 
 
The CDS faculty and staff are responsible for planning and conducting all aspects of the 
Annual International Pacific Rim Conference on Disabilities, which has an attendance of 
800-1100 professionals, faculty, UHM students, advocates, and families from all over 
the world. The responsibilities include development of strands, review of proposals and 
keynote speakers for strands. The 25th Annual Pacific Rim International Conference in 
2009 included an International Summit on Disability and Poverty, 10 strand and 2 post 
seminars. Certificate students are encouraged and supported to present a paper at this 
conference and many have presented. 
 
 
(6) Are program outcomes compatible with the objectives? 
 
The Certificate in Disability and Diversity Studies Program attracts a wide range of 
disciplines, majors, non-majors, and unclassified graduate students. Since provisional 
BOR approval, fifty-eight graduate students have completed all the requirements to earn 
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the Certificate in Disability and Diversity Studies (see Table 4). Approximately 340 
graduate students have participated in 44 courses for a total of 2013 SSH during the 
provisional years. Prior to receiving provisional status by the BOR (June, 2004), the 
CDS offered a sequence of disability studies courses to over 700 graduate students at 
UHM. Approximately 200 of these students completed a sequence of 15-semester 
credits.  
 
Table 4: Certificate in Disability and Diversity Studies  
Provisional Years DDS Certificate Awarded

 
2005 17 
2006 5 
2007 17 
2008 18 
2009 (SPR) 1 
Total 58 
 
 
(7) Are program objectives still appropriate functions of the College and 
University? 
 

Changes in social policy, systems of care, and laws, including the Individuals with 
Disabilities Education Act, Americans with Disabilities Act, and No Child Left Behind, 
have increased the complexity of providing services and care for persons with 
disabilities of all ages and their families. Individuals seeking advanced degrees and 
professionals seeking to update skills continue to support the need for the 
Interdisciplinary Disability and Diversity Studies Certificate Program at the pre-service 
and in-service level. Disability Studies is a growing academic area of study with many 
laws and an aging population increasing the need for interdisciplinary training to meet 
current and future needs. 

 
 Disability affects one out of every five persons in the United States. Improvements in 

health care and increasing life expectancies have resulted in more people with 
disabilities expecting to lead active, productive lives. In addition, as the number of 
the elderly continues to increase significantly, the demand for scholarship and 
leadership in disability is greater than at any time in history.  

 
 The 1997 Reauthorization of the Individuals with Disabilities Education Act (IDEA) 

and No Child Left Behind (NCLB) mandate a coordinated and integrated system of 
care for children and adolescents with disabilities between birth and age 20. A 
central theme of IDEA and NCLB is the development of a continuum or seamless 
system of education, social, health, and mental health programs, services, and 
supports. A new generation of service providers and leaders (across disciplines) 
who acquire skills grounded in the interdisciplinary process is needed to promote 
effective, efficient, and quality services for persons with disabilities of all ages and 
their families. Pre-service education of new professionals and in-service education 
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 Thousands of American with Disabilities Act (ADA) complaints are filed every year in 

the state of Hawai‘i. The complaints cover all areas that the ADA protects, including 
business, government, employment, and services. Compliance with ADA regulations 
is the responsibility of every professional working in any field, public or private. 
Businesses are now starting to face major lawsuits, sometimes for simple access 
issues that could easily and inexpensively be avoided. The need to train graduate 
students across all disciplines to increase awareness, knowledge, and skills to 
effectively integrate ADA requirements and disability rights issues into their 
perspective professional fields is reflected in the large numbers of complaints. As 
baby boomers age and the number of individuals with disabilities increases, 
graduates with knowledge and strategies to address access issues will be more 
marketable and have improved job opportunities in any field, public or private. 

 
 Graduate students who have participated in the Interdisciplinary Certificate in 

Disability and Diversity Studies have reported that the credential has helped or been 
a determining factor is obtaining a job in the public (e.g., University or K12 School) 
or private sector. 
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Certificate in Disability and Diversity Studies Courses 

 
 

Core Course 
 

 
Course Descriptions 

 
Certificate Focus Disability Studies training and scholarship is guided by 

the premise that disability derives from a complex 
interplay of social, cultural, educational, political, 
economic, and biological determinants. The goal of 
disability studies is to analyze disability phenomena in 
the context of social practices and cultural values 
about human difference, leading to effective and 
culturally sensitive services for persons with 
disabilities of all ages. 

DIS 683: Disability & 
Diversity Issues* 

The purpose of this course is to develop a clear under- 
standing of interdisciplinary approaches to the study of 
disability and diversity. In this context students will learn 
about legislation and policy affecting service delivery, 
multicultural issues, disability rights, and advocacy issues 
across the life span. 

DIS 684: 
Interdisciplinary Team 
Development* 
 

This course provides opportunities for students to develop 
theoretical and applied family-centered and culturally 
sensitive approaches to building effective partnerships and 
facilitating collaborative teams with professionals, persons 
with disabilities and their families. 

DIS 681: Multicultural 
Issues in Disabilities  
(3 credits) 

This course provides knowledge and a foundational 
understanding of disability related cultural variances with 
the intent of supporting individuals from culturally and 
linguistically diverse backgrounds and their families. 

DIS 687: Seminar: 
Exploring 
Contemporary Disability 
Studies Topics 

A seminar offering an in-depth exploration of compelling 
topics related to advancing the social, political, and 
economic integration of individuals with disabilities of all 
ages and their families in partnership with allies and 
professionals working in the field. 

DIS 698: 
Fieldwork/Research 
(3 credits)* 

This course provides field-based experiences designed to 
apply evidence-based practices and evaluate their 
effectiveness. Mentorship at multiple levels will be 
provided. 

DIS 699:  
Independent Study 
(3 credits)* 

Students write a rigorous research or directed readings 
paper focused on disability while including cultural diversity 
or interdisciplinary teaming issues.   

Elective 
 

A course from any UHM department which includes an 
emphasis on disability and/or diversity may qualify. 
Advanced approval required. 

* Required Courses (DIS 699 or DIS 698) 


