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Opposing the REPORT OF THE PERMITTED INTERACTION GROUP ON TENURE
Siobhán Ní Dhonacha <dhonacha@hawaii.edu> Wed, Sep 15, 2021 at 9:02 AM
To: bor.testimony@hawaii.edu

Aloha kākou, 

I hope this email finds you well.

I write with a heavy and disappointed heart as a Faculty member who has worked tirelessly and
with dedication during my work history, and especially since the SARS-CoV-2 pandemic began and
is continuing. This workload includes advising, teaching, research, recruitment, program planning,
writing significant numbers of letters of recommendation, helping to plan post-graduate pathways,
working with the community, serving as a Senator, serving as a member and Chair for a committee
and Board, to name only some areas. 

Helping students succeed is key, and underpins all that I do. As a first- generation student myself, I
truly know how care in the sacred spaces of education can transform a life. Education did that for
me. I offer my very best heart, intellect, and self to that goal.

I wholeheartedly ask the BOR to move away from the changes proposed such as elimination of the
Specialist and Extension Tenure Tracks, and insertion of other reviewers in the already
established 5 year review process. 

This appears to be a "sidebar" process attached to other Committee work, without seeking,
including, or genuinely implementing comprehensive input. 

In Hawai‘i, we are so very fortunate to have the grounding of Hawaiian cultural wisdom and to be
students of that epistemology, and feel it is our kuleana, our duty to respect that, and to work with
one another in a caring  giving and receiving model.

Eliminating tenure track categories and changing the review process do not appear to be data or
evidence driven, or to be aimed at solving any existing problem. 

Please support our UH Faculty, get to know us - let us learn from one another so we can all offer
our sincere kuleana together to mālama the vital UH System, and give that back to our students
and each other.

As UHPA Director Christian Fern has written, "Our discussions have not revealed any valid or
actionable problems with the University of Hawai‘i’s tenure processes that have merit to address,
yet the Task Group is moving ahead in proposing sweeping changes that are very top-down in
nature and clearly not necessary. There is no question that the proposed recommendations from
the Task Group will cause undue anger and frustration among the faculty, who have endured
constant attacks from external forces and will now be facing an internal enemy at a time when it is
most important for us to move forward together.
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First, the Task Group erroneously approached tenure as an obstacle to quality teaching and
research at the University of Hawai‘i by viewing tenure purely and solely as a tool of absolute job
security or lifetime employment. As a result, the underlying tone and tenor of the discussions were
antagonistic instead of exploratory. It was evident that there was a predetermined agenda and
intent on dismantling the UHʻs tenure system. I truly believe this was not the intent and purpose of
the Board of Regents. These Task Group members, including some UH administrators, mistakenly
believe the University of Hawai‘i administration has virtually no ability or avenue to intervene
and/or address substandard performance. The prevalent perception is that tenure is an iron-clad
protection from terminating faculty members who do not meet performance expectations and
requirements of the position. Unfortunately, these skewed notions are impacting the entire group-
think process.

Granting tenure to a University of Hawai‘i faculty member is at least a five-year process that
involves a great deal of rigor and peer review. By contrast, civil service positions in the State enjoy
security after a six-month probationary period. Other UH positions (Unit 8 APT employees) have
“employment security” after three years in a permanent position."

Mahalo nui for your kind time and attention,
Siobhán Ní Dhonacha
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PIG in a poke
1 message

David Duffy <dduffy@hawaii.edu> Wed, Sep 15, 2021 at 2:14 PM
To: bor.testimony@hawaii.edu
Cc: David Duffy <dduffy@hawaii.edu>

Dear Members of the Board,

I understand you are receiving the Report of the Tenure Permitted Interaction Group this meeting but will be
discussing it and its attendant resolution at the October meeting.

I respectfully request that you shelve the report and its resolution and give them no further consideration. 
The PIG exceeded its charge, it did not include faculty or researchers who might have addressed concerns or
provided facts, it failed to identify what problems it was meant to address and it appears to have elements
that contradict the contract the Regents signed with UHPA. 

This matter should be postponed indefinitely.  Otherwise you are buying a pig in a poke that will damage the
university and bring discredit to the Board when its contents see the light of day in October.

Sincerely,

David Cameron Duffy

--  
David Duffy Ph.D.
Gerritt Parmele Wilder Chair
Professor 
戴大偉 (Dài Dàwěi)
School of Life Sciences
University of Hawaii/Ke Kulanui o Hawaiʻi
3190 Maile Way
Honolulu Hawaii 96822 USA
1-808-956-8218

LATE TESTIMONY

https://www.google.com/maps/search/3190+Maile+Way+Honolulu+Hawaii+96822+USA?entry=gmail&source=g
https://www.google.com/maps/search/3190+Maile+Way+Honolulu+Hawaii+96822+USA?entry=gmail&source=g


BOR Testimony <bortest2@hawaii.edu>

Testimony for BOR meeting September 16, 2021 [resending attachment]t]
1 message

Dan Hartline <danh@pbrc.hawaii.edu> Wed, Sep 15, 2021 at 3:08 PM
Reply-To: danh@hawaii.edu
To: UH Board of Regents <bor.testimony@hawaii.edu>

Dear Chairman Moore and members of the BOR: 

Attached please find my written testimony regarding concerns with the 
report and recommendations of the Permitted Interaction Group on Tenure, 
which I am submitting for the September 16 BoR meeting. 

Thank you for your attention to my concerns. 

Dan Hartline 

--  
Daniel K. Hartline 
Researcher and Director 
Békésy Laboratory of Neurobiology 
Pacific Biosciences Research Center 
School of Ocean and Earth Science and Technology 
University of Hawaiʻi at Mānoa 
Honolulu, HI 96822 
www.pbrc.hawaii.edu/~danh 

PS My apologies for the emailer having dropped the attachment on the first 
attempt, unbeknownst tom me!

2021-09-16_Written-Testimony-for-BOR-meeting.pdf 
119K
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To: the Board of Regents, University of Hawaiʻi 

 

Re: Proposal to eliminate tenure-track R faculty 

 

From: Daniel Hartline, Researcher, PBRC 

 

Date: September 15, 2021 

 

I was originally attracted to the University of Hawaiʻi because of its tenure-trak R-positions.  I 

would not be here were it not for such.  Such a position has allowed me to focus on research  and 

has enabled the several scientific breakthroughs of which I have been part (I have done quite a 

bit of undergraduate and graduate teaching as well, for which I and my ORU get no credit under 

the system).  Tenurable research positions give the University of Hawaiʻi a competitive 

advantage over other universities lacking such by attracting high-quality researchers despite the 

disadvantages of living in Hawaiʻi. Research is a critical and growing need that provides critical 

justification for the existence of universities. This goes well  beyond teaching.  Tenure protects 

the academic freedom of the researchers of the R faculty, sheltering it from forces that can 

impede discovery and stifle creative unconventional lines of investigation. It also allows R 

faculty (including myself) to mentor bright motivated undergraduates in research, giving them an 

experience they cannot obtain through coursework and faculty with heavy instructional loads. 

Research skills, taught by research-skilled R faculty, are essential for adequately positioning 

undergraduates (as well as graduate students and post-docs)  to be creative constructive members 

of a rapidly changing world, not only in the scientific community but in society generally. 

 

Based on these considerations and on my experience at the University, I believe that eliminating 

tenure-track R positions will have a strong detrimental effect on the research enterprise at the 

University of Hawaiʻi. 

 

Respectfully, 

 

 

 

 

 

Daniel K. Hartline 

Researcher and Director 

Békésy Laboratory of Neurobiology 

Pacific Biosciences Research Center 

School of Ocean and Earth Science and Technology 

University of Hawaiʻi at Mānoa 

Honolulu, HI 96822 
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Concerns regarding the report to the BoR of the PIG on Tenure
Steven Businger <businger@hawaii.edu> Wed, Sep 15, 2021 at 6:59 PM
To: bor.testimony@hawaii.edu
Cc: kendra65@hawaii.edu

Dear BoR, 

Attached please find a joint letter from the faculty of the Atmospheric Sciences Department that expresses our deep
concerns with the recommendations in the report to the BoR by the “PIG on Tenure.”   

Aloha and best regards, Steven 

Steven Businger, Professor and Chair 
Department of Atmospheric Sciences 
University of Hawaii 
businger@hawaii.edu 
(808) 429-7251 cell
http://www.soest.hawaii.edu/MET/Faculty/businger/businger.html
http://weather.hawaii.edu

Letterto BoR.pdf 
400K
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DR. STEVEN BUSINGER, Ph.D., C.C.M. 
Department of Atmospheric Sciences  
University of Hawaii 
Honolulu. Hawaii 96825 
(808) 956-2569  
email: businger@hawaii.edu   
http://weather.hawaii.edu 
 
15 September 2021 

Memorandum 
To: Randolph G. Moore, Chairman of the UH BoR  

    
Fr: Steven Businger, Professor and Chair of the Atmospheric Sciences Department 

Re: Concerns regarding the report to the BoR of the “PIG on Tenure” 

 
A Joint Letter from the Faculty of the Atmospheric Sciences Department in SOEST at UHM 
 
Unintended Consequences: The PIG’s recommendations to the BoR are predicated on a serious 
misunderstanding of what UHM faculty researchers and specialists do.  The tenured UHM researchers the 
PIG targets are the Stars that author the large, successful grants that contribute significant overhead used 
to make the University run and that pay the salaries of technical staff and graduate students.  Over the 
past decade the tenured research Stars in SOEST alone – targeted by the PIG – have brought nearly $1 
billion (with a B) into the State.  This exceptional productivity is highly leveraged and dependent on the 
base State/UH investment, and will not be sustained without prioritized reinvestment in research as well 
as teaching faculty.  The staff and students supported by these grants live and work in Hawaii, support 
our local businesses, stores, and restaurants, and pay taxes.  In sum it is estimated that for every State 
dollar in support of research at UH there is a $4+ multiplier that runs through the economy of the State of 
Hawaii.   
 
Significantly, UHM researchers bring critical expertise to the State.   The faculty and staff in the 
Atmospheric Sciences Department at UHM run hurricane and weather models and interact with the 
National Weather Service (NWS) when hurricanes and kona lows threaten. Our faculty and staff also run 
a vog dispersion model that provided the only guidance available to the State Department of Health and 
Civil Defense during the spring and summer of 2018 to alert the citizens of Hawaii of a serious vog hazard 
in affected neighborhoods during the recent extreme eruption of Kilauea.   UHM educates and trains 
much of the specialized workforce filling these crucial positions. Fully 80% of the staff at the Honolulu 
NWS forecast office have advanced graduate degrees from the Atmospheric Sciences Department at 
UHM, moreover the director of the Pacific Region of the NWS, a former local student, is a graduate of our 
department in SOEST at UHM.  These professionals demonstrate the value of a UH education, help 
protect the citizens of Hawaii from the hazards of hurricanes and floods events, and contribute 
substantially to Hawaii’s local economy.  Our classes may be small, but the impact of our students in 
Hawaii is large.  Innovative research on near-term and long-term climate change at UHM provides 
important guidance to law makers regarding our future energy decisions.  Our faculty also includes a 
long-term contributing member of the Hawaii Drought Council, which provides critical information to the 
Governor's Office concerning the current and future drought conditions in the State of Hawaii.  In 



 
 
 

 

 

addition, we are also assisting the State of Hawaii Emergency Management Office in risk assessment and 
hazard mitigation planning. 
 
The tenure-track R and S positions the PIG recommends eliminating are clustered in our most 
productive and highly regarded units at UHM (e.g., CTAHR, Astronomy, SOEST, and the Cancer Center), 
and therefore, they will have very serious unintended consequences to the University and the local 
economy.  The University will likely lose its WASC accreditation, and substantial Federal research grants 
will be put in jeopardy. Additionally, the University will lose its reputation and status as a Research-
1 University, which allows us to attract excellent faculty, excellent students that pay high out-of-state 
tuition, and provides the children of Hawaii the opportunity for a first-rate education here at home.  
Unfortunately, accepting the PIG recommendations would be dangerous not only for UH but for the state 
as a whole. Without continued support for UHM as a major research university, Hawaii will have a very 
dim economic future. The Hawaii Business Roundtable recognizes this through their action agenda 
support for education and for an innovation economy.  The COVID-19 pandemic has brought the 
limitations of the tourism industry into stark reality.  It has been demonstrated that UHM contributes 
more to the economy than it costs, and any general fund education and research expenditures are 
an investment in Hawaii's future. 
 
We are perplexed at the PIG’s members use of their valuable time to second-guess and then proceed to 
undercut the productivity of faculty in our strongest research programs without knowing what they 
actually do.  It is an unfortunate oversight that no opportunity was provided to educate the PIG about 
the complexities associated with the daily work of UHM research faculty.  UHM faculty would welcome 
the chance to inform the PIG of the dedicated and impactful work of UHM faculty and staff in the areas of 
teaching, scholarship, service, and economic development and the very real benefits of our work each 
and every day to Hawaii and beyond. 
 
Perhaps the silver lining to the PIG’s attention grabbing “ruckus” is that it gives UH a chance to spotlight 
the achievements and important work of UH Star Researchers.  Our extramural awards in SOEST are 
breaking new records, a success that is in no small part due to many of the excellent faculty targeted by 
the PIG.  It is clear that Manoa's research is thriving and our academic programs are similarly attracting 
attention in record numbers.  UH Manoa’s enrollment is up >8% this fall, whereas enrollment in the 4-
year colleges and community colleges was flat.  This is a reflection of the excellence of UHM’s programs 
and reputation that in no small part rests on our research prowess. 
 
Please turn down the PIG’s ill-advised recommendations and avoid the unintended consequences to the 
people of Hawaii. 
 
Respectfully, Steven Businger and the undersigned faculty of the Atmospheric Sciences Department in 
SOEST at UHM. 
 
Steven Businger, Professor and Chair, businger@hawaii.edu 
Jennifer Griswold, Associate Professor and Associate Chair 
Tim Li, Professor and Graduate Chair 
Pao-Shin Chu, Professor and State Climatologist 



 
 
 

 

 

Bin Wang, Professor 
Yuqing Wang, Professor 
Dave Chen, Professor 
Christina Karamperidou, Associate Professor 
Alison Nugent, Assistant Professor 
Giuseppe Torri, Assistant Professor 
Jingxia Zhao, Assistant Professor 
  
Department of Atmospheric Sciences 
2525 Correa Rd.  
University of Hawaii 
Honolulu, Hawaii 96822 
(808) 956-8775 
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9/16/21 - Testimony in Opposition Tenure PIG
Amy McKee <amymckee@hawaii.edu> Wed, Sep 15, 2021 at 8:15 PM
To: bor.testimony@hawaii.edu

Aloha e Chairman Moore and the Board of Regents,

I am writing in strong opposition to the report and recommendations of the Permitted Interaction Group on Tenure and
the BOR Resolution 21-06.

I concur with Christian Fern's letter of dissent that this PIG was a flawed process from the beginning and I am appalled to
learn that S and A faculty were not consulted in this process. For the BOR to be able to unilaterally change who may
receive tenure without consultation with the faculty has a chilling effect and goes beyond the purview of the BOR to serve
students and faculty.

I urge the regents not to pass this resolution or these changes.

Sincerely,
Amy McKee, M.Ed.

UH Mānoa Alumn - Class of 2014 and 2017
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Public Testimony Form - University of Hawaii Board of Regents

Please provide your testimony on this form for the next University of 
Hawaii Board of Regents meeting. Make sure you include all the 
requested information so that the Board of Regents is able to clearly 
understand the testimony provided.

Your Name (required) *

Nathan Murata

Your Organization (optional)

College of Education

Your e-mail address (in case we need to reach you) *

nmurata@hawaii.edu

Board of Regents Agenda Item (required) *

OTHER

OTHER (Please describe) *

Testimony to BOR Agenda Item VIII.A

Your Position (required) *

Oppose

Your Testimony/Comments
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Your Testimony (pdf or word)
BOR COE Testomony 09-16-21.docx (891.1 kB) 

Actions
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September 15, 2021 

Board of Regents’ Meeting - September 16, 2021 

Aloha Chair Moore and Members of the Board of Regents 

College of Education: Testimony in Opposition to Report of the Tenure Permitted 
Interaction Group (PIG), Agenda Item VIII.A. 

While I appreciate the work of the Board of Regents’ PIG specific to this issue, I am concerned 
that the important scholarly work of faculty is marginalized. The PIG report specifically notes that 
“direct instruction” is the one valued endeavor faculty engage within a Division 1 University. I 
argue that as a Carnegie 1, R-1 Research institution high levels of scholarly productivity across 
teaching, research and service are all critical. Within our college, faculty continue to teach full 
workloads while maintaining scholarly portfolios comparable and competitive with institutional 
peers across the country. The work that our faculty produce is valued and important locally, 
nationally and internationally. Importantly, our Specialist faculty perform critical instructional, 
program management, and academic functions such as keeping programs operational, evaluation, 
enabling student success, grant acquisition and management, and maintaining community 
engagement for the State of Hawaii and beyond. 

Protecting academic freedom, insulating academics from political, corporate and other external 
influences, is a major cornerstone for our tenure system. Obtaining tenure requires scholarly work 
that is disseminated and vetted internally and externally by professional colleagues and peers. The 
tenure process is rigorous, and includes confidential review by external peers. Specifically, IV. 
Criteria for Tenure: General Comments  https://manoa.hawaii.edu/ovcaa/wp-
content/uploads/2020/08/criteria_guidelines-20-21.pdf The general reasons for granting tenure 
are that the University has concluded that you are and will continue to be a productive and 
valuable member of your department, school/college, and campus, that your pattern of continuing 
professional growth is positive, and that the University anticipates a long-term need for your 
professional specialty and services. This is a matter of judgment, and there may be honest 
differences of opinion based on fair and thorough consideration of the evidence. Because the 
granting of tenure involves a long-term commitment of the University’s resources, the review 
process is essentially conservative. Unless there is a clear case for tenure, the practice is not to 
recommend tenure. 
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There are mechanisms already in place that promotes rigor, confidentiality and fairness for the 
tenure process. We all understand that the granting of tenure is not a “guarantee position for life;” 
our Collective Bargaining Agreement (CBA) process allows for the removal of faculty who are not 
meeting their academic and scholarly requirements. I do believe that if there are issues or 
challenges with the current system of tenure, we have a fair and collaborative process through 
collective bargaining that should be used to address them.  
 
In summary, the current report is tangential and does not identify clear issues with the current 
tenure system, nor address the differentiated productivity requirements of UH Mānoa as an R-1 
research institution. Abolishing any form of tenure will make it more difficult and challenging to 
recruit prominent faculty, which will severely and negatively impact our higher education system 
in the State of Hawaii. 
 
Thank you for your time and the work you do for our UH system. 
 
 
Respectfully, 
 
College of Education 
 
Nathan Murata, Dean 
Amelia Jenkins, Interim Associate Dean 
 
 
 
 
 



Public Testimony Form - University of Hawaii Board of Regents

Please provide your testimony on this form for the next University of 
Hawaii Board of Regents meeting. Make sure you include all the 
requested information so that the Board of Regents is able to clearly 
understand the testimony provided.

Your Name (required) *

Paul McKimmy

Your Organization (optional)

University of Hawaii Manoa

Your e-mail address (in case we need to reach you) *

mckimmy@hawaii.edu

Board of Regents Agenda Item (required) *

BOR VIII.A. Report of the Tenure Permitted Interaction Group (For Information Only – No Board
deliberation or action will occur at this meeting, pursuant to Section 92-2.5(b), Hawai‘i Revised
Statutes. Deliberation and decision making will occur at the next Board meeting.)

Your Position (required) *

Oppose

Your Testimony/Comments

To: UH Regents
Fr: Paul McKimmy, Ed.D. Faculty Specialist

It is with alarm, dismay and frustration that I reviewed the Regent’s Permitted Interaction Group (PIG) 
recommendations to revise RP 9.202, denying tenure to Specialist and Extension faculty and effectively 
creating a second-class (FSE) category of faculty who serve in these roles.
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This PIG demonstrated too little understanding of faculty roles, the importance of tenure in protecting 
academic freedom, and the purpose and mission of a research university. I note that other testimony covers 
this ground, so I want to offer you personal examples that run counter to the assumptions evident in the PIG’s 
recommendations, specifically the role(s) of Specialist faculty and tenure of Specialist faculty.

As a Specialist I have taught 48 courses for my home department and completed 38 peer-reviewed articles, 
proceedings and presentations meeting my department’s tenure criteria. I have planned, budgeted and 
executed revised program delivery models in a range of academic programs throughout the College of 
Education. I have guided those programs through the accreditation reviews required for distance delivery, and 
coordinated the full range of technical, training, and instructional support for the successful delivery of 
distance programs.In short, I directly contribute to the instructional and scholarly productivity of my college, 
despite the fact that “direct instruction” is not my primary responsibility.

The PIG’s recommendation would abolish tenure for Specialists, as if academic freedom protections are 
unimportant outside the classroom.  As a tenured Specialist, I have been able to speak truthfully to executives
without fear for my employment. In one instance, I needed to confront a (former) executive who was allowing 
a corporate representative undue influence over the selection and direction of our software systems related 
to accreditation data.As a tenured faculty member, I could address this issue despite the imbalance of 
power between executives and faculty, and without risk to my career at UH.A probationary faculty member 
would likely have refrained from speaking up out of fear of reprisal.  

In my 20 years at UH, I have completed my duties on equal footing with Instructional and Research faculty, 
collaborating on every aspect of improving the on-campus and distance-delivered programs in the College of 
Education. I have served as president of an international association for distance education and provided 
university service at every level, including chairing many tenure review committees and recently chairing the 
UH-Manoa faculty senate. 

I am sorely disappointed to see the disregard for Specialists embedded in the recommendations before you. I 
urge you to reject these policy changes, step back, clearly identify the issues you seek to resolve, and engage 
in good-faith discussions with our faculty union to address them.

In hope for a transparent discussion on your concerns,

Paul McKimmy, Ed.D.

Your Testimony (pdf or word)

BOR testimony on S faculty from Paul McKimmy.pdf (63.2 kB) 
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To: UH Regents
Fr: Paul McKimmy, Ed.D. Faculty Specialist

It is with alarm, dismay and frustration that I reviewed the Regent’s Permitted Interaction
Group (PIG) recommendations to revise RP 9.202, denying tenure to Specialist and
Extension faculty and effectively creating a second-class (FSE) category of faculty who serve
in these roles.

This PIG demonstrated too little understanding of faculty roles, the importance of tenure in
protecting academic freedom, and the purpose and mission of a research university. I note
that other testimony covers this ground, so I want to offer you personal examples that run
counter to the assumptions evident in the PIG’s recommendations, specifically the role(s) of
Specialist faculty and tenure of Specialist faculty.

As a Specialist I have taught 48 courses for my home department and completed 38
peer-reviewed articles, proceedings and presentations meeting my department’s tenure
criteria. I have planned, budgeted and executed revised program delivery models in a range
of academic programs throughout the College of Education. I have guided those programs
through the accreditation reviews required for distance delivery, and coordinated the full range
of technical, training, and instructional support for the successful delivery of distance
programs. In short, I directly contribute to the instructional and scholarly productivity of
my college, despite the fact that “direct instruction” is not my primary responsibility.

The PIG’s recommendation would abolish tenure for Specialists, as if academic freedom
protections are unimportant outside the classroom.  As a tenured Specialist, I have been able
to speak truthfully to executives without fear for my employment. In one instance, I needed to
confront a (former) executive who was allowing a corporate representative undue influence
over the selection and direction of our software systems related to accreditation data. As a
tenured faculty member, I could address this issue despite the imbalance of power
between executives and faculty, and without risk to my career at UH. A probationary
faculty member would likely have refrained from speaking up out of fear of reprisal.

In my 20 years at UH, I have completed my duties on equal footing with Instructional and
Research faculty, collaborating on every aspect of improving the on-campus and
distance-delivered programs in the College of Education. I have served as president of an
international association for distance education and provided university service at every level,
including chairing many tenure review committees and recently chairing the UH-Manoa
faculty senate.

I am sorely disappointed to see the disregard for Specialists embedded in the
recommendations before you. I urge you to reject these policy changes, step back, clearly
identify the issues you seek to resolve, and engage in good-faith discussions with our faculty
union to address them.

In hope for a transparent discussion on your concerns,

Paul McKimmy, Ed.D.



Public Testimony Form - University of Hawaii Board of Regents

Please provide your testimony on this form for the next University of 
Hawaii Board of Regents meeting. Make sure you include all the 
requested information so that the Board of Regents is able to clearly 
understand the testimony provided.

Your Name (required) *

Brian N. Popp

Your Organization (optional)

University of Hawaii at Manoa, Department of Earth Sciences

Your e-mail address (in case we need to reach you) *

popp@hawaii.edu

Board of Regents Agenda Item (required) *

BOR VIII.A. Report of the Tenure Permitted Interaction Group (For Information Only – No Board
deliberation or action will occur at this meeting, pursuant to Section 92-2.5(b), Hawai‘i Revised
Statutes. Deliberation and decision making will occur at the next Board meeting.)

Your Position (required) *

Oppose

Your Testimony/Comments

Dear members of the BOR

I urge you to consider the role of R-faculty in generating the more than $350M in external funding this year 
and the role of S faculty in helping UH Manoa reach the high levels of undergraduate student enrollment this 
year. Both factors help ameliorate fallout from the UH Manoa budget we face as a result of cuts by the 
legislature.
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In the Department of Earth Sciences, we are proud of our S faculty. Dr. Scott Rowland, who was recently given 
a BOR Excellence in Teaching Award is an S faculty. Not allowing excellent teachers like Dr. Rowland tenure 
makes it far more difficult for departments at UH Manoa to attract and retain our valued colleagues.

Respectfully

Brian N. Popp
Professor of Earth Sciences

Your Testimony (pdf or word)

No �le attached
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BOR Testimony <bortest2@hawaii.edu>

Proposed classifications of faculty positions in "PIG On Tenure”
Marla J Berry <mberry@hawaii.edu> Thu, Sep 16, 2021 at 1:36 AM
To: bor.testimony@hawaii.edu
Cc: Kendra Oishi <kendra65@hawaii.edu>

Chairman Moore and members of the BOR, 
Attached please find my written testimony addressing the proposed classifications of faculty positions in the “Report of the
Permitted Interaction Group On Tenure” dated Sept. 10, 2021 for the Sept. 16, 2021 Board of Regents 
meeting. 

Respectfully,
Marla 

--  
Marla J. Berry, Ph.D.
Professor and Director 
Pacific Biosciences Research Center, SOEST 
University of Hawaii at Manoa 
1993 East West Road, Office 215 
Honolulu, HI 96822 
mberry@hawaii.edu

BOR PIG Response - M. Berry.pdf 
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Date: Sept. 15, 2021 
 
To:  Randolph G. Moore, Chairman of the UH Board of Regents 
From: Marla J. Berry, Director, Pacific Biosciences Research Center  
 
Re: Proposed classifications of faculty positions in the “Report of the Permitted Interaction Group 

On Tenure”, Sept. 10, 2021, for the Sept. 16, 2021 Board of Regents meeting 
 
This letter addresses the proposed classifications of faculty positions in the “Report of the Permitted 
Interaction Group On Tenure” in Appendix B, p. 2, section E 2a and E 2c:  
 

E 2a. Faculty shall be engaged in direct instruction consisting of active engagement with students 
in the classroom or applied venues, and/or oversight and supervision of internships, clinical work, 
applied learning, theses, and dissertations. Tenured and Tenure Track Faculty shall be classified 
as “F”. This classification shall include those previously classified as “R”, “I”, “M”, and “J”. 
 
E 2c. Support Faculty and Extension Agents: Support Faculty and Extension Agents are faculty 
that are not primarily engaged in direct instruction, but are engaged in academic support including 
student, research, and academic program support, or are engaged in agricultural extension 
activities. Support Faculty and Extension Agents shall be classified as “FSE”. FSE faculty shall not 
be eligible for tenure but may be eligible for employment security characteristic of other public 
employees. This classification shall include those previously classified as “S” and “A”. 

 
Written testimony provided by SOEST Dean Brian Taylor, Atmospheric Sciences Chair Steven 
Businger and others have given specific, tangible examples of the valuable contributions of R faculty 
and BOR-approved Organized Research Units (ORUs) to UH, the community and the state economy. 
As Dr. Businger points out, many of our tenured R faculty are “Stars” who bring in large research 
grants that contribute to the success of UH and its Research 1 university status. The agencies funding 
these highly competitive large grants often require significant institutional commitments, including 
research-intensive faculty in tenure-track positions. For example, the 2019 program announcement for 
the NIH Centers of Biomedical Research Excellence (COBRE) program (~$6.5 million annually to UH) 
states that “Research Project Leaders must hold a tenure-track faculty appointment” and “make a 
minimum effort commitment of six person-months annually”. Commitments at this level of effort are 
often discouraged by chairs of academic departments, even with buyout of faculty effort. 
 
The sophistication level of the research of these “Stars” often necessitates that they mentor and train 
more experienced researchers, such as postdoctoral fellows and junior faculty, who in turn teach and 
train the undergraduate and graduate students. The proposed F and FSE classifications as described 
above fail to recognize the contributions of such faculty as mentors and the value of their expertise. 
Just as it is more practical for physicians in sub-specialties to train residents, rather than teaching 
first-year medical students, the important contributions of research faculty who mentor postdocs and 
junior faculty are crucial to “growing our own” faculty workforce for the State of Hawaii.  
 
The proposed elimination of the R and S classifications would likely have serious consequences for 
the future of ORUs*, whose leaders will be challenged in justifying retention of faculty positions upon 
retirement or departure of current faculty, as these positions are reassigned to academic units based 



on course enrollment. This would do irreparable harm to the reputation and competitiveness of UH. 
 
Examples of the value and contributions of ORUs are apparent in the historical and ongoing 
achievements of the Pacific Biosciences Research Center (PBRC). Established in 1960 as an ORU, 
PBRC was formed with a two-fold mission, to take advantage of major research opportunities for 
expanding biological/biomedical research in the mid-Pacific region, and to facilitate development of a 
future medical school. PBRC was the incubator that launched JABSOM (1965), the UH Cancer 
Center (1981), and the Ecology, Evolution and Conservation Biology (EECB) graduate specialization 
(1991). PBRC was the first home to the NIH Research Centers in Minority Institutions program 
(currently over $5.7 mill/yr), the first two NIH COBRE grants at UH (~6.5 mill/yr), and the Biomedical 
Research Infrastructure Network (subsequently the INBRE program, currently over $3.7 mill/yr). 
PBRC’s predominantly R faculty provide extensive undergraduate research opportunities through the 
NIH MARC and U*STAR programs, and the NSF Research Experiences for Undergraduates (REU) 
program focused on environmental biology summer research experiences for Pacific Islanders. 
 
The faculty of PBRC, along with those of other ORUs and academic departments, would welcome the 
opportunity to further enlighten the PIG on the value of R faculty and their unique role in contributing 
to UH, the community and the State of Hawaii.  
 
Aside from the statements of facts herein, the perspectives given above reflect the opinions and 
experiences of an Instructional faculty who has served in leadership roles in both an academic 
department and an ORU, as Principal Investigator of research and Center grants totaling over $27 
million cumulatively, and over $23 million at UH, who came from an institution where research “Stars” 
were supported with generous endowment funds, and promising junior to mid-level researchers 
struggled to fund their salaries and research operations, resulting in high levels of faculty burnout and 
departure.  
 
I left Harvard for the University of Hawaii based on the promise of opportunity to continue to excel, in 
a more supportive environment, which the proposed changes discussed herein place in jeopardy. 
 
Sincerely, 
 

 
Marla J. Berry, Professor and Director, Pacific Biosciences Research Center (2020-present)  
 NIH-funded Principal Investigator (1993-present) 
 Principal Investigator, Research Centers at Minority Institutions Program (2011-2017) 
 Chair, Dept of Cell and Molecular Biology, JABSOM (2004-2019) 
 Chair/Co-chair, Cell and Molecular Biology Graduate Program, JABSOM (2004-2019) 
 Faculty, Harvard Medical School (1991-2002) 
 
*ORUs are established to advance the University’s research and training mission. They foster and support 

interdisciplinary faculty research activities, and they assist undergraduate, graduate, and postgraduate students 
by giving them access to research opportunities, facilities, and equipment. ORUs benefit the State of Hawai‘i 
directly through programs of applied research, extension service, and training in areas which meet community 
and regional human and economic needs. ORUs provide an efficient, visible, and effective means of pooling 
appropriate expertise, equipment, and management resources.  
 
UH Executive Policy E5.213.III.B, May 1991 
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Testimony: UH Board of Regents Meeting 9/16/21 at 8:30am
Tina Lia <tinalia@live.com> Thu, Sep 16, 2021 at 8:44 AM
To: bor.testimony@hawaii.edu

My name is Tina Lia and I’m speaking today as a sovereign being asserting my rights to bodily autonomy and informed
consent. I’m also here as a University of Hawai’i college dropout; I was forced to withdraw from a class that I had very
much been looking forward to and had hoped to build a career with. I object to UH’s mandatory COVID-19 vaccination
and testing policies.

None of the shots prevent infection or transmission, and UH’s policy of COVID-19 testing for non-vaccinated students
only is a form of discrimination and coercion that interferes with free power of choice. The public health focus should be
on Early Treatment and Natural Immunity. As an institution of higher learning, this college needs to be promoting scientific
discourse, not pushing an unhealthy propaganda agenda.

The VAERS Vaccine Adverse Event Reporting System update for U.S. vaccines is this:

As of September 3rd, 3,558 pregnant women reported adverse events related to COVID vaccines, including 1,042
reports of miscarriage or premature birth. There have been 2,362 cases of myocarditis and pericarditis, that is
heart inflammation; and 14,506 deaths reported.1

In late August, it was announced that the National Institutes of Health (NIH) is funding studies to assess potential effects
of COVID-19 vaccination on menstruation.2 Additionally, according to a Japanese regulatory agency study, biodistribution
of the mRNA spike protein toxin accumulates in women’s ovaries.3

Adolescent boys are now at higher risk of hospitalization from the Pfizer vaccine than from COVID-19. According to a new
pre-print study, boys between the ages of 12 and 15, with no underlying medical conditions, were four to six times more
likely to be diagnosed with vaccine-related myocarditis than they were to be hospitalized with COVID.4 An August 7th

report from Ontario, Canada revealed that more than 100 young people aged 12-24, 80% of them males, had been sent
to the hospital for vaccine-related heart problems.5

I’ll now read information directly from the FDA website:

“The FDA-approved Pfizer-BioNTech product Comirnaty (COVID-19 Vaccine, mRNA) and the FDA-authorized Pfizer-
BioNTech COVID-19 Vaccine under EUA have the same formulation and can be used interchangeably to provide the
COVID-19 vaccination series without presenting any safety or effectiveness concerns. Therefore, providers can use
doses distributed under EUA to administer the vaccination series as if the doses were the licensed vaccine.”6

The Pfizer vaccines being offered to University of Hawaii students may still be under Emergency Use Authorization. Have
you informed UH students that the vaccines are experimental? As per the National Institutes of Health, “The voluntary
consent of the human subject is absolutely essential.”7

I’m speaking now to all of the leadership on these islands. It goes without saying that segregation policies are bad for the
community. This coercive disinformation and discrimination campaign will not stand. With all of the facts that have been
presented to you over these past several months, you know better. We will not be censored, and when the time comes
that every decision-maker is held accountable for the wrongs done here, you cannot say you didn’t know.

Thank you for your time. Links to the information referenced are provided.

Aloha,
Tina Lia

1.  https://vaers.hhs.gov/

https://openvaers.com/

2.  https://www.nichd.nih.gov/newsroom/news/083021-COVID-19-vaccination-menstruation

LATE TESTIMONY
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3.    https://stateofthenation.co/?p=80785

4.    https://childrenshealthdefense.org/defender/adolescent-boys-risk-hospitalization-pfizer-vaccine/?utm_source=salsa&
eType=EmailBlastContent&eId=aa5a0bb6-27a5-463b-b611-a5b58234ade0

5.    https://torontosun.com/news/provincial/over-100-ontario-youth-have-been-sent-to-hospital-for-vaccine-related-heart-
problems

6.    https://www.fda.gov/vaccines-blood-biologics/qa-comirnaty-covid-19-vaccine-mrna

7.    https://history.nih.gov/display/history/Nuremberg+Code
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