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MINUTES 
 

STATE BOARD FOR CAREER AND TECHNICAL EDUCATION MEETING 
 

JUNE 1, 2017 
 

I. CALL TO ORDER 
 
 Chair Jan Sullivan called the meeting to order at 9:00 a.m. on Thursday, June 1, 2017, at 
Sullivan Conference Center, University of Hawai‘i Cancer Center, 701 Ilalo Street, Honolulu, 
Hawai‘i 96813. 
 
 Quorum (13):  Chair Jan Sullivan, Vice Chair Randy Moore; Regent Simeon Acoba; 
Regent Eugene Bal; Regent Brandon Marc Higa; Regent Wayne Higaki; Regent David Iha; 
Regent Michael McEnerney; Regent Jeff Portnoy; Regent Lee Putnam; Regent Michelle 
Tagorda; Regent Ernest Wilson, Jr.; and Regent Stanford Yuen. 
 
 Excused:  Vice Chair Benjamin Kudo. 
 
 Others in Attendance:  President & Interim UH Mānoa (UHM) Chancellor David Lassner; 
Vice President for Community Colleges John Morton; Vice President for Legal 
Affairs/University General Counsel Carrie Okinaga; Vice President for Research & Innovation 
Vassilis Syrmos; Executive Administrator & Secretary to the Board Cynthia Quinn; and others 
as noted. 
 

II. APPROVAL OF MINUTES OF THE FEBRUARY 23, 2017 MEETING 
 

Upon motion by Regent Bal and seconded by Regent Wilson, the minutes of the 
February 23, 2017 meeting were unanimously approved. 
 

III. PUBLIC COMMENT PERIOD 
 
 Executive Administrator and Secretary of the Board Cynthia Quinn announced that the 
board office received no written testimony and no individuals signed up to give oral testimony. 
 

IV. AGENDA ITEMS 
 
A. For Information: 

1. Federal and State Updates 
 

 Bernadette Howard, Career and Technical Education (CTE) Director thanked Regent 
Tagorda for accepting the chair position for the State Board for CTE, her service is 
appreciated.  There have been no changes at the federal level to this year’s grants, Hawai‘i is 
receiving an approximately $5.5 million allocation again this year.  The president released a 
budget proposal cutting $168 million out of Perkins, a 15% cut, that does not affect this year’s 
funding as it takes effect July 2018.  The National CTE advocacy groups have rallied to 
contact congress members to support no cuts to Perkins, and though there are a lot of 
hurdles, the field remains hopeful.  Perkins is up for reauthorization, and on May 4 the U.S. 
House of Representatives submitted a bill that had passed unanimously out of committee to 
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the full House for vote in June, and is expected to easily pass because it is not a 
controversial issue in the House.  Afterwards, the bill will go the U.S. Senate, it could either 
pass easily or the Senate could start drafting legislation from scratch, which would cause a 
delay.  In the meantime, Hawai‘i will continue to implement the current plan. 
 
 At the state level, a cross-agency team in Hawai‘i was working on a Career Pathway 
system that aligned with Perkins, the Workforce Innovation & Opportunity Act (WIOA), and 
the Every Student Succeeds Act (ESSA) with the goal of increasing employer engagement in 
workforce development education and training.  The focus this last year was on how to 
engage employers in newer and better ways in the K-12 system and the workforce system.  
There are four areas being worked on:  The first area is sector partnerships, which the 
community colleges have played a major role in early success of that model.  The second two 
areas were funded by the Harold K.L. Castle Foundation.  The foundation hired a facilitator to 
help the state map out where all the work based opportunities for students.  The problem is 
very complex as there are limited resources, limited employers, different age groups, and 
liabilities.  Decisions will be made based off the data gathered from the mapping.  The 
foundation is also funding stipends for 25 high school CTE teachers to return to industry this 
summer, which keeps them up to date, engaged and ensure curriculum is current.  The 
program is expensive, and hard on both teachers and employers.  The program will be 
piloted this year, and hopefully continued and expanded next year.  Lastly, Ms. Howard 
indicated they contracted with a company called Nepris that provides an efficient and 
effective platform to virtually connect employers to the actual classroom, at no cost to 
employers.  The project was being piloted to Windward high schools CTE teachers. Perkins 
has funded the expansion to 175 teachers.  Nepris has received attention from interested 
legislators, non-profit organizations, and others.  Through Nepris, Hawai‘i schools will have 
access to over 18,000 employers around the world, but more Hawai‘i employers are needed.  
Currently only high school teachers are signed up, but they hope to get all K-12 teachers and 
counselors.  Nepris has all kinds of potential and is a very powerful tool to keep engaged, 
improve curriculum and connection to kids.  
 
 Ms. Howard noted that they continue to collaborate with other state programs and 
workforce partners to make sure they are living up to responsibilities under Perkins.  The next 
two projects will address the shortage of CTE teachers nationwide, and improving the 
guidance and counseling from grades 6 to 16 in conjunction with P-20. 
 
B. For Approval: 

 
1. Department of Education, State of Hawai‘i FY17-18 Perkins Basic Grant Annual 

Plan 
2. University of Hawai‘i Community Colleges FY17-18 Perkins Basic Grant Annual 

Plan 
3. Department of Public Safety, State of Hawai‘i Fy17-18 Perkins Basic Grant 

Annual Plan 
 

Ms. Howard presented for approval, as required by federal law, the annual plans of the 
Department of Education (DOE), UH community colleges, and Department of Public Safety 
(DPS), who are recipients of Perkins Loan Program Funds.  She noted that the CTE Advisory 
Council had reviewed and recommended approval. 
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The committee was impressed with the achievements, and noted that there appears to be 
continuous improvement, and most, but not all goals were met.  Regent Yuen moved to 
approve the 2017-2017 Annual Plans for the DOE, UH Community Colleges, and DPS, 
seconded by Regent Tagorda. 

 
The board recommended that it would help regents better understand Perkins if there was 

a presentation on how the university is optimizing Perkins funds in a strategic manner that 
targets key areas of workforce development. 

 
Questions were raised regarding the progress being made in the DPS program, the 

number of inmates involved, and whether DPS has been cooperative in seeing these 
programs get implemented.  Ms. Howard explained that there are limits on what programs 
can be offered and what they can do in terms of support, but the relationship with DPS is 
excellent.  The UH community colleges have supplemented the culinary program at the 
Women’s Correctional Center (WCC), and there is an office worker business application 
program at Waiawa Correctional Facility and the WCC, all of which have been very 
successful.  They have not been able to measure the recent recidivism rates, but the women 
in particular are able to get jobs when they get out.  Ms. Howard indicated she would get the 
numbers and provide them to the board secretary for distribution.  There was also a request 
for trends to be included in the DPS report. 

 
A motion have been moved and seconded, the motion to approve the 2017-2018 Annual 

Plans for the DOE, UH community colleges, and DPS was put to a vote and carried 
unanimously. 
 

V. ADJOURNMENT 
 

There being no further business, Regent Tagorda moved to adjourn, Vice Chair Moore 
seconded the motion, and upon unanimous approval, the meeting adjourned at 9:18 a.m. 

 
 Respectfully Submitted, 
 
 /S/ 
 
 Melissa Matsuura 
 Executive Assistant 
     to the Board of Regents 


