UNIVERSTY OF HAWAI'I

Office of Human Resources

MEMORANDUM

October 10, 1997
TO: Holders of the University of Hawai‘i Executive/Managerid Classification and

Compensation Manudl
FROM: Pegay S. Hong #2483 SHP——

System Director of Human Resources

SUBJECT:  Changesto the Executive/Managerid Classfication and Compensation Plan

Please be advised of new and revised class specifications for the following classes and abolishments of
classes

New Classes
S225 Director of Internationa Affairs MO4-M
UHM 121 Assgant Vice Presdent for Research M10-E
and Graduate Education
CC 155 Director of Univergty of Hawai'i Center MO5-M
M04-M
Amended, Retitled and/or Repriced Classes
S235 Director of Equa Employment Opportunity and MO6-M
Affirmative Action
UHM 150 Asociate Dean, Academic Affairs MQ9-M
(Council of A& S Deans)
CC 150 Director of Continuing Education and Training M0O4-M
MO3-M
Abolishments
S230 Adminigtrator, State Postsecondary Review Entity (SPRE)  M04-M
UHM 116 Vice Presdent for Research and Graduate Education M14-E
UHM 200 Director of Research M10-E
UHM 298 Director of EEO/AA (UHM) M04-M

The Executive/lManageria Classification and Compensation Plan, loaded on the OHR Home Page has
been updated with the foregoing. Please be advised that thiswill be the last printed copy of the
notification of updates to the E/M Plan. Henceforth, al announcements of updates to the Plan on the
OHR Home Page will be made dectronicaly to the UHSY S HR-L listserve.
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