SUPPLEMENTAL AGREEMENT
BU 3, Article 14 — Compensation Adjustment
Compensation Adjustments for Exempt, Temporary, and Initial Probationary
Employees

THIS SUPPLEMENTAL AGREEMENT (SUP) is entered into on this [‘5?&*
day of , 2007, by and between the State of Hawai'i ("Employer”), and the
Hawai'i Government Employees Association (“Union”), on behalf of employees
(“Employee”), in Bargaining Unit 3.

WHEREAS, some of the terms used in Article 14, COMPENSATION
ADJUSTMENT, Section J., Compensation Adjustment for Non-Regular Employees, are
no longer consistent with terms currently used within the State Executive Branch; and

WHEREAS, Act 253, SLH 2000, required a review of exempt positions in the
State and specifies that the “manner for setting the compensation of incumbents upon
their inclusion in the classification system shall be fair and equitable in comparison to
the compensation of other incumbents with comparable experience in the same or
essentially similar classes; provided that the compensation of incumbents who are in
the same bargaining unit...shall be in accordance with the applicable collective
bargaining agreement.”; and

WHEREAS, Act 128, SLH 2004 specified that "Employees in exempt positions
who have performed work satisfactorily for six or more consecutive years shall be
eligible to apply for: (1) intra-departmental and interdepartmental transfers; and (2) intra-
departmental and inter-departmental promotional exams for which they meet the
minimum qualifications as prescribed by the class specification”; and

WHEREAS, Act 128, SLH 2004, sunset on July 1, 2008, but there is a possibility
that an exempt employee who applied prior to the sunset date via Act 128 will remain on
an eligible list and be hired on or after July 1, 2006.

NOW, THEREFORE, THE UNION AND THE EMPLOYER mutually agree that
the provisions of Article 14 — Compensation Adjustment, Section J. Compensation
Adjustment for Non-Regular Employees, and Section K. Compensation Adjustment for
Exempt Employees Accepting Civil Service Appointments, or Whose Exempt Positions
are Converted to Civil Service Positions, of the Unit 3 collective bargaining agreement
shall be amended as follows:

J. Compensation Adjustment for [Nen-Regular] Temporary or [nitial Probationary
Employees Occupying Civil Service Positions.

1 Movements of [rer-regular] temporary or initial probationary Employees to
other civil service positions shall not be classified as promotions, transfers,
or demotions, but shall be considered as new appointments and
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