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Pur pose

To promul gate the salary schedul es agreed to by the Board of
Regents and the University of Hawai ‘i Professional Assenbly
(UHPA) in accordance with Section 304-11, HRS.

(bj ective

To establish and maintain conpetitive salary schedules to
pronote the effective recruitnent and retention of capable
facul ty.

Applicability/ Responsibility

The sal ary schedul es contained in the current collective
bargai ni ng agreenent are applicable to all faculty
personnel. It is the responsibility of the Chief Executive
Canmpus O ficer or Oficial Designee to ensure that faculty
salaries are within the approved salary schedules and to
make the appropriate recomendations to the University
President for approval for those requests which exceed the
appl i cabl e maxi nma.

General Cuidelines

a. Board of Regents Byl aws and Policies, Section 9-2b sets
forth the classification plan for faculty.

b. The salary schedul es presented in the current faculty
contract are to be utilized in determ ning salaries for
all new hires and for any individual adjustnents of
continuing faculty.

C. The Board of Regents Bylaws and Policies, Section
9-2b. (5), outlines the “high demand” policy approved by
the Board on Sept. 30, 1983; Mar. 16, 1984; Nov. 20,
1987; Feb. 17, 1989; Feb 16, 1990; June 19, 1992. The
policy provides for faculty, in specifically identified
and approved disciplines, to be recruited at salaries
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above the prevailing salary schedule. The Iimts of

t he high demand sal aries, the guidelines for
identifying high demand di sciplines, and a current |ist
of approved high demand disciplines are provided in
Section 9-2b(5) of the Board Policy.
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