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M N MUM WAGE REQUI REMENTS APPLI CABLE TO ALL CONTRACTS FOR
CONSTRUCTI ON OF PUBLI C WORKS | N EXCESS OF $2, 000
(1 NCLUDI NG ALTERATI ONS, REPAI RS, PAI NTI NG AND DECORATI NG

I n accordance with the provisions of Chapter 104, Hawaii Revised
Statutes, the followi ng shall be conplied with by the Contractor,
Subcontractor and others who are connected with this job.

Al'l | aborers and nechani cs engaged in the performance of this
Contract on the job site shall be paid m ni nrumwages not |ess than
t hose determ ned by the Director of Labor and Industrial Relations
to be the prevailing wages for correspondi ng cl asses of |aborers
and nechanics on any project of simlar character in the State.

The attached wage rate schedul e contains the prevailing wages for
correspondi ng cl asses of | aborers and nechani cs on any projects of
simlar character in the State, or as determ ned by the Director of
Labor and Industrial Relations for purposes of Chapter 104, Hawai i
Revi sed Statutes. All rates are subject to change.

The minimum wages shall be periodically iIncreased during the
performance of the contract in an amount equal to the increase iIn
the prevailing wages for those kinds of work as periodically
determined by the Director of Labor and Industrial Relations.
Notwithstanding the provisions of the original contract, if the
director determines that the prevailing wage has increased, the
rate of pay of laborers and mechanics on a public work project
shall be raised accordingly.

Payroll records for all |aborers and nechanics working at the site
of the work shall be maintained by the General Contractor and its
Subcontractors, if any, during the course of the work and preserved
for a period of THREE (3) years thereafter. Such records shal
contain the nane and address of each enpl oyee, the enpl oyee's
correct classification, rate of pay, daily and weekly nunber of
hours wor ked, deductions made and actual wages paid. The Contractor
shal | make payroll records avail able for exam nation within TEN
(10) days fromthe date of a witten request by the University.

Any contractor who:

(1) Fails to make payroll records accessible within TEN
(10) days;

(2) Fails to provide information requested for the proper
enforcement of this chapter within TEN (10) days; or

(3) Fails to keep or falsifies any record required under this
chapter,
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shall be assessed a penalty as provided in Section 104-22(b), HRS

A certified copy of all payrolls shall be submtted weekly to the
University. The General Contractor shall be responsible for the
subm ssion of certified copies of the payrolls of al

Subcontractors. The certification shall affirmthat the payrolls
are correct and conplete, that the wage rates contained therein are
not |l ess than the applicable rates contained in the wage

determ nation decision of the Director of Labor and Industria

Rel ations, attached to this contract, and that the classification
set forth for each | aborer or nechanic conforns with the work
performed by the | aborer or mechanic.

A copy of the m ninum wage rates shall be posted by the Contractor
in a promnent and easily accessible place at the job site, and a
copy of such rates of wages required to be posted shall be given to
each | aborer and nechani c enpl oyed under the contract by the
Contractor at the tine of enploynment, provided where there is a

col l ective bargaining agreenent, the Contractor does not have to
provi de enpl oyees with the wage rate schedul es.

No | aborer or mechanic enployed on the job site shall be permtted
or required to work on any Saturday, Sunday and | egal holiday of
the State, or in excess of EIGHT (8) hours on any other day unl ess
the | aborer or nechanic receives conpensation for all hours worked
on any Saturday, Sunday and |egal holiday of the State, or in
excess of EIGHT (8) hours on any other day at a rate not |ess than
one and one half tinmes the basic hourly rate of pay. For the

pur poses of determ ning overtime conpensation under this
sub-section, the basic hourly rate of any | aborer or nechanic shal
not be less than the basic hourly rate determ ned by the Director
of Labor and Industrial Relations to be the prevailing basic hourly
rate for corresponding classes of |aborers and nechanics on
projects of simlar character in the State.

The Contractor or Subcontractor shall pay all nmechanics and

| aborers enployed on the job site unconditionally and not |ess
often than once a week, and w thout deduction or rebate on any
account, except as allowed by law, the full anmounts of their wages
i ncludi ng overtine, accrued to not nore than FIVE (5) working days
prior to the time of paynment regardl ess of any contractua

relati onship which may be all eged to exist between the Contractor
or Subcontractor and | aborers and nechani cs.
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The University may withhold fromthe Contractor so much of the
accrued paynent as may be necessary to pay the | aborers and
mechani cs the difference between the wages required by the contract
and the wages received by such | aborers nechanics.

If the University finds that any | aborer or nechanic enpl oyed on
the job site by the Contractor or any Subcontractor has been or is
being paid wages at a rate less than the rate required by this
contract or the specifications, or has not received full overtine
conpensation, the University may, by witten notice to the
Contractor, termnate the Contractor's right, or the right of any
Subcontractor, to proceed with the work or with the part of the
work in which the required wages or overtinme conpensation have not
been paid and may conpl ete such work or part by contract or

ot herwi se, and the Contractor and its sureties shall be liable to
the University for any excess costs occasi oned thereby.

For further information on this Act, the Contractor shall refer to
Chapter 104, Hawaii Revised Statutes.



