University of Hawai‘i, Board of Regents, 2444 Dole Street, Bachman 209, Honolulu, HI 96822
Telephone No. (808) 956-8213; Fax No. (808) 956-5156

Notice of Meeting
UNIVERSITY OF HAWAI‘l
BOARD OF REGENTS COMMITTEE ON GOVERNANCE AND HUMAN RESOURCES
Members: Regents Whittaker (Chair), Laderta (Vice-Chair), Freitas, and Gee

Date: Thursday, September 3, 2026
Time: 1:00 p.m.

Place: University of Hawai‘i at Manoa
Bachman Hall
1st Floor Conference Room 106 A/B
2444 Dole Street
Honolulu, Hawai‘i 96822

See the Board of Regents website to access the live broadcast of the
meeting and related updates: www.hawaii.edu/bor

ORDER OF THE DAY
. Call Meeting to Order

Il. Approval of Minutes of the June 4, 2026 Meeting of the former Committee
on Governance

lll. Public Comment Period for Agenda Items:

All communications from the Public to the Board of Regents is welcomed and
distributed to all regents. To enable the Board to conduct its business, public
comments at meetings may only be provided on agenda items noted below.
Individuals who are unable to provide testimony at this time will be allowed an
opportunity to testify when specific agenda items are called.

All written testimony on agenda items received will be distributed to the board.
Written testimony may be submitted via the board’s website through the
testimony link provided on the Meeting Agendas, Minutes and Materials page.
Testimony may also be submitted via email at bor.testimony@hawaii.edu, U.S.
mail at 2444 Dole Street, Bachman 103, Honolulu, HI 96822, or facsimile at (808)
956-5156.

Those wishing to provide oral testimony virtually may register here. Individuals
wishing to orally testify virtually are requested to register no later than 7:00 a.m. on
the day of the meeting in order to be accommodated. Registration for in-person
oral testimony on agenda items will also be provided at the meeting location 15
minutes prior to the meeting. It is highly recommended that written testimony be
submitted in addition to registering to provide oral testimony. Oral testimony will be
limited to three (3) minutes per testifier.

This is a remote meeting by interactive conference technology under Section 92-
3.7, Hawai‘i Revised Statutes (HRS).

If you need an auxiliary aid/service or other accommodation due to a disability, contact the Board
Office at (808) 956-8213 or bor@hawaii.edu as soon as possible. Requests made as early as
possible have a greater likelihood of being “*“"-d. Upon request, this notice is available in
alternate/accessible formats. 1


http://www.hawaii.edu/bor
https://hawaii.zoom.us/webinar/register/WN_PGDqrodvRPu-gYT5ZYZfZg

University of Hawai‘i, Board of Regents, 2444 Dole Street, Bachman 209, Honolulu, HI 96822
Telephone No. (808) 956-8213; Fax No. (808) 956-5156

All written testimony submitted are public documents. Therefore, any testimony
that is submitted orally or in writing, electronically or in person, for use in the
public meeting process is public information and will be posted on the board’s
website.

IV. Agenda Iltem

A. Discussion of Committee Goals and Objectives for the 2026-2027 Academic
Year

B. Update on Annual Executive Managerial Compensation Adjustments

C. Recommend Board Approval of a Request for Reassignment and Salary
Adjustment for Dr. Chad B. Walton, Interim Vice President for Research and
Innovation, University of Hawai‘i System, as Vice President for Research &
Innovation

V. Adjournment

If you need an auxiliary aid/service or other accommodation due to a disability, contact the Board
Office at (808) 956-8213 or bor@hawaii.edu as soon as possible. Requests made as early as
possible have a greater likelihood of being “*“"-d. Upon request, this notice is available in
alternate/accessible formats. 2
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DISCLAIMER — THE FOLLOWING ARE DRAFT MINUTES AND ARE SUBJECT TO
FURTHER REVIEW AND CHANGE UPON APPROVAL BY THE COMMITTEE

MINUTES

BOARD OF REGENTS COMMITTEE ON GOVERNANCE
MEETING

JUNE 4, 2026

The minutes were taken from the audiovisual digital recording of the June 4, 2026,
meeting and summarizes each agenda topic followed by a timestamp which points to
the approximate time in the recording when the discussion occurred. In accordance
with Section 92-9, Hawai‘i Revised Statutes (HRS), a board may choose to use
recordings, with the addition of a written summary, as its recorded minutes. The full
video recording of this meeting may be viewed at the Board of Regents website as
follows:

Meeting Video

. CALL TO ORDER [00:00:02 - 00:00:34]

Chair Laurel Loo called the meeting to order at 10:34 a.m. on Thursday, June 4,
2026, at the University of Hawai‘i (UH) at Manoa, Bachman Hall, 1st Floor Conference
Room 106A/B, 2444 Dole Street, Honolulu, Hawai‘i, 96822, with regents participating
from various locations.

Committee members in attendance: Chair Laurel Loo; Vice-Chair William Haning;
Regent Joshua Faumuina; and Regent Wayne Higaki.

Others in attendance: Board Chair Lee; Board Vice-Chair Michael Miyahira;
Regents Neil Abercrombie, Lauren Akitake, Diane Paloma, and Laurie Tochiki (ex
officio committee members); President Wendy Hensel; Vice President (VP) for
Information Technology/Chief Information Officer Bradley Christ; VP for Academic
Strategy Debora Halbert; VP for Legal Affairs/University General Counsel Carrie
Okinaga; Interim VP for Research and Innovation Chad Walton; UH-Hilo Chancellor
Bonnie Irwin; Interim UH West O‘ahu Chancellor Carlos Pefnaloza; Interim UH-Manoa
Provost Vassilis Syrmos; Executive Administrator and Secretary of the Board of
Regents (Board Secretary) Yvonne Lau; and others as noted.

. APPROVAL OF MINUTES [00:00:34 — 00:00:50]

Chair Loo inquired if there were any corrections to the minutes of the April 2, 2026,
committee meeting which had been distributed. Hearing none, the minutes were
approved.

lll. PUBLIC COMMENT PERIOD [00:00:50 — 00:04:40]

Board Secretary Lau announced the Board Office did not receive any written
testimony but noted one individual signed up to provide oral testimony.


https://kahawai.hawaii.edu/zoom/basic/meeting/?m=ox5Im200Sd2%2Bs41i9%2F09tQ%3D%3D&rs=2026-06-04+10%3A34%3A11&t=active_speaker
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Jill Nunokawa offered oral remarks on Agenda ltem IV.A regarding orientation for
new regents and continuing education for regents.

IV. AGENDA ITEMS [00:04:40 — 00:19:26]

A. Discussion on Orientation for New Regents and Continuing Education for
Regents [00:04:40 — 00:18:42]

Chair Loo drew attention to items contained within the materials packet which listed
the top strategic issues for boards in 2026-2027, as compiled by the Association of
Governing Boards (AGB), and provided information on online orientation and refresher
program modules offered by AGB for new and current board members. She suggested
committee leadership be allowed to work with board staff to select topics for discussion
and consideration at future meetings throughout the coming year and devise a schedule
for doing so. She then asked if committee members or other regents had any
comments on this matter.

Regent Abercrombie communicated his thoughts on what he believed was important
and useful information to provide to new, as well as current, regents. Board Secretary
Lau informed Regent Abercrombie of efforts presently underway to update some of the
materials he mentioned, all of which will be provided to both incoming and current
regents.

Regent Tochiki expressed her support for Regent Loo’s abovementioned
recommendation but suggested an emphasis be placed on issues such as board
independence and the roles of regents, the administration, faculty, staff, and others in
relation to the concept of shared governance, when choosing topics for discussion.

Regent Paloma offered her thoughts on the orientation and training she received
after being appointed to the board highlighting some of the topics covered which she
believed were crucial to her work as a regent.

Following-up on Regent Paloma’s remarks, Regent Abercrombie shared a little about
the orientation, training, materials, and information he and Regent Akitake received when
they were first appointed to the board saying the information provided to them was very
valuable.

Regent Miyahira provided his opinions on the AGB training modules, along with
topics and issues of importance, which he believed regents should be brought up to
speed on, especially as they relate to board fundamentals, roles, and responsibilities.

Chair Loo asked regents to forward any other comments or suggestions on the types
of regent training they would like to see to herself or Board Secretary Lau.

B. Committee Annual Review [00:18:42 — 00:19:26]

Chair Loo referenced and went over the committee annual review matrix provided in
the materials packet and asked committee members if they had any questions or
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comments about the activities of the committee over the past year. None were raised
by committee members.

V. ADJOURNMENT [00:19:26 — 00:19:32]

There being no further business, Chair Loo adjourned the meeting at 10:53 a.m.

Respectfully Submitted,

Yvonne Lau
Executive Administrator and Secretary
of the Board of Regents



Committee on Governance and Human Resources

Work Plan for the 2026-2027 Academic Year

Committee duties per bylaws

2026-2027 Committee Goals and

Projected Timeline

Objectives 1%Q 2 Q 3Q 4" Q
Jul-Sept Oct-Dec Jan-Mar Apr-Jun
Lead Board Self-Assessment, Discussion of Board Member Education,
Recruitment, and Orientation of New Continuing Education, and Professional X
Regents Development
AGB Presentation on Board Governance
Conduct Board Self-Assessment X
Review Board Self-Assessment Results X
Review and Recommend Changes to Review Board Bylaws (on an as needed
Board Bylaws basis)
Review Regent Policies (on an as needed
basis)
Exercise Oversight of the President’s Annual Evaluation of the President
Performance Evaluation X
Review and Approve Major Personnel Executive and Managerial (EM)
.. \ - . X
Policies, Collective Bargaining Compensation Update
Strategies, and Executive Discussion on Salary Adjustments for
Compensation Positions Reporting to the Board X
(President, Board Secretary, Internal
Auditor)
Committee Governance Review committee work plan X
Review committee’s work for the year X




Executive & Managerial
Compensation Update

Office of the Vice President for Administration

Septem 7 3, 2026



Regents Policy 9.212 : Executive and Managerial Personnel Policies

/I President authorized to establish guidelines and approve an annual salary adjustment
methodology for Executive and Managerial (“E/M”) employees that does not exceed an
increase of 5%

« President shall report to the Board on the guidelines used for an annual salary
‘ adjustment for positions under the President’s delegated authority

Annually the President shall provide a listing of all EM positions that indicates the
placement within the salary schedule. For vacant positions, the listing should show
the date the vacancy occurred and intentions regarding the filling or reassignment of
the position. For filled positions, the listing should show the date of appointment to
the position, current salary, and the reason for any change to compensation that
occurred since the prior report. This will be provided as an Attachment to the
September 17, 2026 Agenda.

‘/I Annually, the President shall provide the Board a copy of the current Salary Schedule




University of Hawai‘i Personnel Summary

(September 1, 2025)

SALARIED HEADCOUNT
TOTAL: 6,965

FACULTY (BU
07)

APT (BU 08)
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40%
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ANNUAL SALARIES
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Current Salary Schedule

SYSTEM / MANOA SALARY SCHEDULE

(Effective November 1, 2024)

HILO SALARY SCHEDULE

COMMUNITY COLLEGES SALARY SCHEDULE

Band | Minimum Midpoint Maximum Band| Minimum Midpoint Maximum Band Minimum Midpoint Maximum
SM - 1 $103,776 $145,294 $186,806| | H -1 $97,032 $135,844 $174,656| |CC - 1 $89.436 §125 213 $160 988
SM-2|  $129,732  $181,617 $233,508| | H-2 $129,048  $180,672 $232,293 [cc -2 ’ ’ ’
SM-3|  $162,156  $227,021 $291,885 |H-3|  $161,316]  $225:840 $290,366| (==— $105.000  $142,653 $180,306
SM-4|  $223776]  $313,290 $402,801| [ H-4 $241,968]  $338,760 $435,549 2 $120,750 $159,544 $198,337
SM-5 $345,696|  $501,263 $656,828 WEST O‘AHU SALARY SCHEDULE ) $162,750 $216,449 $270,148
Band | Minimum Midpoint Maximum v I
* 4,791 employees Wo -1 $89,436|  $125,213 $160,998 1 2(559998'
. e 1, employees
« 567 System WO-21 s100176]  $140.238 $180,306 . o5 461 tofal Ztudent
« 4,224 Manoa WO-3| g131250  s185.114 $238,004 he’adcount
« 20,404 total student headcount WO-41 er04048  $286.927 $368.906 . $31+ million contract and
* Research-1 Institution :
Hilo grant awards

« $570+ million contract and grant

awards « 513 employees

o 2,649 total student headcount

« $24 million contract and grant awards
« UHWO

« 255 employees

« 2,897 total student headcount

Student Headcount Source: IRAPO Fall 2025 * $97 m|II|on ContraCt and grant awards

Research Award Source: University of Hawai‘i 2025 10
Annual Report Extramural Awards & Expenditures



Evaluation Criteria

Vice Presidents & Chancellors: All other EM employees Executive Policy 9.212
* Replaced evaluation process in EP 9.212 * The performance of all executive and managerial (EM)
e Evaluation framework that (1) relates to specific employees must be evaluated annually.
deliverables and actions plans in alignment with the * Asrequested by Vice Presidents/Chancellors, 360°
University’s strategic plan and objectives, and (2) survey completed by subordinates.
track and measure key performance indices more e Supervisor completes final evaluation using the
commonly utilized in higher education: following criteria:
* Progress in Strategic Action Plan for AY 2025 — * Impact and achievement
2026. * Planning and timeliness
* Demonstration of strategic vision and * Resource management
innovation, effective communication/advocacy, * Interpersonal impact
transparency/accountability, process or policy * Communication
improvements, legislative engagement, e Decision-making
community engagement, effective cross- * Leadership/Management

functional collaboration, financial stewardship
and private resource generation, and
professional development.
* Team building
e Compliance and integrity
* Risks and opportunities
* Professional accomplishment 11



Salary Adjustment Recommendation

BACKGROUND INFORMATION

Effective July 1, 2026, Bargaining Units 01,
02, 03, 04, 07, and 08 employees
experienced a 3.79% increase across the
board.

RECOMMENDATION

« EM employees with a rating of “Meets
Expectations” experience a 3.0% increase

« EM employees with a rating of “Exceeds
Expectations” or “Exceptional” experience
a 3.5% increase

* Must have been in an E/M position as of
October 1, 2025

* Must have remained in an E/M position
thru September 1, 2026

* Must not have received a mid-year salary
increase in excess of respective % increase

12

IMPACT SUMMARY

Approximately 190 employees

Total Impact: Approx. $1.187 million
(Does not exceed funds
appropriated for this purpose)



Mahalo!



Wenay F. Henss!

7Y op President
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August 27, 2026

MEMORANDUM

TO: Lauren Akitake

Chairperson, UH Board of Regents

FROM: Wendy F. Hensel %w

President

SUBJECT: REQUEST FOR REASSIGNMENT AND SALARY ADJUSTMENT FOR DR.
CHAD B. WALTON, INTERIM VICE PRESIDENT FOR RESEARCH AND
INNOVATION, OFFICE OF THE VICE PRESIDENT FOR RESEARCH AND
INNOVATION, UNIVERSITY OF HAWAI'l SYSTEM, AS VICE PRESIDENT FOR
RESEARCH AND INNOVATION

SPECIFIC ACTION REQUESTED:

It is requested that the University of Hawai‘i Board of Regents (BOR) approve the
reassignment for Dr. Chad B. Walton as Vice President for Research and innovation, Office of
the Vice President for Research and Innovation, University of Hawai'i System (UH System),
with an annual salary adjustment of $300,000 ($25,000 monthly) effective September 18,
2026, subject to any Executive/Managerial (E/M) salary adjustments as appropriate.

RECOMMENDED EFFECTIVE DATE:

September 18, 2026

ADDITIONAL COST:

There is no additonal cost associated with this request as the requested salary is below the
previous permanent incumbent.

PURPOSE:

The purpose of this reassignment is to maintain stability and continuity of leadership for the
Office of the Vice President for Research and Innovation, which Dr. Walton, through his
interim appointment as Vice President, has proven he can lead.

BACKGROUND:

Pursuant to Board of Regents Policy, RP 9.212, Executive and Managerial Personnel
2444 Dole Street, Bachman Hall
Honolulu, Hawai'i 96822
Telephone: (808) 956-8207
Fax: (B08) 956-5286
An Equal Opportunity Institution

14



Lauren Akitake, Chairperson
August 27, 2026
Page 2 of 3

Policies, EM appointments are at will, and not contractual appointments to specific
positions and EM appointees may be reassigned and/or receive an adjustment in pay
based on changing assignments of responsibilities to meet the needs of the University.
Additionally, the Executive Policy, EP 9.212, Executive/Managerial Classification and
Compensation, states that all EM positions shall be filled through an open search
process; provided, however, that an EM position may be filled without a search process
when reassigning an existing EM employee to a position. For EM positions that report
directly to the President, the President shall be the Appointing Authority and the Board
shall be the Approving Authority.

The Vice President for Research and Innovation (VPRI) reports to the President of the UH
System with a primary responsibility for designing, developing, facilitating, and coordinating the
implementation of system-wide research and innovation programs and initiatives. This includes
leadership of an innovation agenda designed to create a billion dollar research industry in
Hawai'i. This position serves as the chief research officer and policy advisor on innovation for
the President, is a member of the President’s executive cabinet, and is the chief liaison
between the University and the Research Corporation of the University of Hawai‘i (RCUH).
This position is responsible for executive leadership including conceptualizing, designing,
planning, organizing, and leading the development and implementation of system-wide
research and innovation policies, procedures and program initiatives including management of
the systemwide research administrative and compliance infrastructure to support the
University’s growing research ambitions and portfolio.

Dr. Walton received a Ph.D in Molecular Biosciences and Bioengineering, from the University
of Hawai'i at Manoa (UH Manoa), College of Tropical Agriculture and Human Resources, a
M.B.T. in Biomedical Technology, from the University of Calgary, and a Bachelor of Science in
Medical Microbiology, from Northern Arizona University. Dr. Walton has been with the
University for over 14 years and emphasizes his commitment to advancing the research
enterprise across the University System, in regards to addressing global challenges—
sustainability, climate resilience, and integrating indigenous knowledge, which he states, aligns
closely with his professional values and aspirations. Currently he serves as Interim Vice
President for Research and Innovation and has been in this role since July 2025. In his
previous role as Assistant Vice Provost for Research and Scholarship (AVPRS) at UH Manoa,
he had the privilege of supporting faculty and fostering a vibrant research ecosystem.

Since joining UH Manoa as an executive administrator in 2016, Dr. Walton has served in roles
with increasing responsibilities, including Research Program Officer, interim Assistant Vice
Provost for Research and Scholarship (AVPRS), permanent AVPRS, and Acting Vice Provost
for Research and Scholarship. Dr. Walton’s accomplishments include a Research
Development Leadership, where he spearheaded the Materials Science Initiative, which
secured significant funding, catalyzed infrastructure investments and attracted 63 affiliated
faculty members across UH Manoa within its first year. Another accomplishment of Dr. Walton
was that he provided strategic support, including the National Science Foundation Alliance
(TAPDINTO-STEM) and the National Institute of Health Center for Pacific Innovations,
Knowledge and Opportunities (PIKO). Dr. Waliton also developed and implemented UH

15
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Manoa's first research space allocation guidelines, addressing infrastructure needs in
collaboration with the collective bargaining unions, faculty, and various university offices.
Throughout the past eight (8) years, Dr. Walton has worked closely with key partners,

(UHF), University Health Partners (UHP), state agencies, and the OVPRI. Dr. Walton has also
participated in the Grant Management Process in advancing OVPRI's goals to review RCUH
accounts and restructuring project management. Dr. Walton also partnered with OVPRI to
advance the University’'s federal priorities. He has served the University of Hawai‘i System in
an executive capacity as Associate Vice President for Research and Innovation and, most
recently, as Interim Vice President for Research and Innovation.

The requested annual salary of $300,000 is below the CUPA 20th percentile ($329,395) for
the classification of Chief Research Officer. The requested annual salary also falls below the
SM-4 midpoint of $313,290.

ACTION RECOMMENDED:

It is recommended that the University of Hawai'i Board of Regents (BOR) approve the
reassignment for Dr. Chad B. Walton as Vice President for Research and Innovation, Office of
the Vice President for Research and Innovation, University of Hawai'i System (UH System),
with a salary adjustment of $300,000 ($25,000 monthly), effective September 18, 2026,
subject to any Executive/Managerial (E/M) salary adjustments as appropriate.
Attachment

1) Resume

c: Executive Administrator and Secretary of the Board of Regents

16



Chad B Walton

EDUCATION
Ph.D. in Molecular Biosciences and Bioengineering, University of Hawai'i at Manoa (2006)
M.B.T. in Biomedical Technology, University of Calgary (2002)
B.Sc. in Medical Microbiology, Northern Arizona University (1999)

PROFESSIONAL EXPERIENCE

Interim Vice President for Research and innovation

Office of the Vice President for Research and Innovation, University of Hawai‘i System
July 2025-present | January 2026—present (Interim Director, Office of Innovation and
Commercialization)

Oversee research operations across the University of Hawai'i’'s 10-campus system, providing executive
leadership for research strategy, strategic investments, grant administration, compliance, and research-
related policy implementation.

Lead coordination of system-wide research priorities with campus leadership, faculty, and external
partners to strengthen research infrastructure, support translational and applied research, and expand
institutional competitiveness for federal, state, and philanthropic funding.

Provide executive oversight for cross-campus research development efforts, aligning institutional
priorities, emerging opportunities, and operational resources to advance UH's overall research
enterprise.

Guide development of integrated research, innovation, and workforce strategies that deepen
engagement with industry, community, and government partners and position the university for long-
term growth in strategic sectors.

Lead system-wide efforts to build out an advanced manufacturing initiative that aligns campus
capabilities, external partnerships, and proposal development around workforce, economic
development, and national competitiveness priorities.

Advance institutional strategies to strengthen technology transfer, commercialization, and innovation
capacity, including leadership of the Office of Innovation and Commercialization on an interim basis.
Collaborate with the UH Foundation to establish the UH System Office of Strategic Philanthropic
Partnerships in support of coordinated research advancement and external investment.

Serve in key governance and advisory roles as a member of the Research Corporation of the University
of Hawai'i (RCUH) Board, the Hawai'i Technology Development Corporation (HTDC) Board, and the
Natural Energy Laboratory of Hawai'i Authority (NELHA) Board.

Represent the UH System in high-level discussions involving research growth, innovation policy, and
partnerships that connect university research priorities with statewide economic development and
strategic investment opportunities.

Associate Vice President for Research and Innovation
Office of the Vice President for Research and Innovation, University of Hawai‘i System
May 2025—present

Direct major system-wide research programs and initiatives aligned with UH strategic priorities,
including STEM education, small business innovation, and EPSCoR/IDeA programs.

Launched the EPSCoR/IDeA office and advanced cross-campus research capacity-building efforts.
Support research and workforce development initiatives that enhance community and industry
engagement, strengthen technology transfer, and expand innovation capacity in areas such as artificial
intelligence.

Serve as a member of the State Jurisdictional Steering Committee, helping guide statewide strategy
and coordination for the program.

Page 1 of 5
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Assistant Vice Provost for Research and Scholarship
Office of the Vice Provost for Research and Scholarship, University of Hawai'i at Manoa
January 2023-April 2025 | September 2019~January 2023 (Interim) | January 2022 (Acting Vice
Provost for Research and Scholarship)
e Directed the development and implementation of the Strategic Research Development Office to
strengthen institutional research capacity and competitiveness.
e Collaborated with the UH Office of Research Services (ORS) to refine and implement improved pre-
and post-award processes and procedures.
¢ |Initiated and led cross-disciplinary research initiatives aligned with UH Manoa’s strategic goals,
including the Hawai'i Institute for Materials Research (HIMaR) and the Institute for Sustainability and
Resilience (ISR).
e Conducted in-depth analyses of federal, state, and private funding opportunities in targeted priority
research areas to inform institutional strategy.
e Oversaw and coordinated the limited submission process in partnership with ORS and other campuses,
including community colleges.
e Convened and facilitated a campus-wide research administrative support committee to enhance
collaboration, standardize practices, and streamline operations.
e Partnered with the Office of the Vice President for Research and Innovation (OVPRI) on special
projects, federal funding priorities, and system-level initiatives.
e Served as primary point of contact for the UH Foundation, RCUH, and key OVPRI offices (ORS, OIC,
ORC, OIKl) on UH Manoa research matters.
e Assisted with drafting and reviewing legislative documents, research contracts, partnerships, and
MOUs/MOAs in collaboration with UH Manoa and UH System offices.
¢ Represented Hawai‘i on the EPSCoR/IDeA Foundation (EIF) Board, promoting science and technology
development and improved research infrastructure in underfunded states.
o Provided strategic advice and recommendations to the Vice Provost for Research and Scholarship
(VPRS) on research-related policy, planning, and operations.

Research Program Officer
Office of the Vice Chancellor for Research (Office of the Vice Provost for Research and Scholarship),
University of Hawai‘i at Manoa
Ju/y 2016-September 2019
Supported the development and administration of research initiatives aligned with institutional priorities.

Oversaw the implementation and ongoing management of the UH Manoa faculty expertise database
and collaboration analytics tools to foster interdisciplinary partnerships.

e Contributed to the development and administration of research policies through comprehensive
administrative support and analyses.

* Assisted in evaluating research program planning needs and establishing program priorities to advance
strategic goals.

o Drafted detailed reports and responses to internal and external inquiries regarding research programs
and policies.

o Independently managed research and special projects, including collecting, analyzing, and synthesizing
data from diverse sources.

e Supported the coordination of faculty research travel awards, internal competitions for limited
submission grants, and other OVCR initiatives and programs.

» Represented the OVCR on various committees, task forces, and external agencies, serving as the
designated representative to promote collaboration and institutional objectives.

Assistant Professor of Surgery and Director of Trauma Research
John A. Burns School of Medicine (JABSoM), University of Hawai'i at Manoa
September 2014-July 2016

o Directed statewide trauma research initiatives.

e Led clinical translational research integrating novel technologies.

Page 2 of 5
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Assistant Professor of Medicine
Center for Cardiovascular Research, JABSoM, University of Hawai'i at Manoa
July 2011-September 2014

Led research on cardiovascular disease mechanisms and therapeutic innovations.
Appointed to multiple graduate faculties in science and engineering disciplines.

ADDITIONAL CERTIFICATIONS AND DEGREES

B.A. in Interdisciplinary Ocean Sciences, UH Manoa (2025)

Graduate Certificate in Diversity and Disability Studies (DDS), UH Méanoa (2021)

Certificate of Achievement-Paralegal (CA-LGL), Kapi‘olani Community College (KCC) (2021)
o Paralegal Internship with The Hawai'‘i Innocence Project

Certificate of Competence in Entrepreneurialism (CO-CE), KCC (2019)

Certified Research Administrator (CRA) — RACC (2017-present)

CURRENT RELEVANT PROFESSIONAL MEMBERSHIPS

EPSCoR/IDeA Foundation Board (2024—Present)
o Secretary (2025-present)
North American Organization of Research Development Professionals (NORDP) (2016-
Present)
Sigma Xi (2010-Present)
American Heart Association-Professional Member; Basic Research Council (2006-Present)

SELECT COMMITTEE SERVICE

Statewide Health Coordinating Council (SHCC) (2021-2025)
o Co-chair: 2022-2023; Vice-Chair: 2024-2025
UH Manoa Research Day at the Hawai'i State Capitol (2023-2025)
UH Manoa Strategic Plan Committee (2018-2025)
UH Manoa Institutional Animal Care and Use Committee (IACUC) (2016-2018)
UH System Strategic Plan, Imperative #4 and Health and Wellness co-lead (2023-2025)
UH Manoa Space Recommendation Committee (2018-2025)
UH Manoa Provost's Council (2020-2025)
UH Manoa Grant Specialist Support Committee (Founder and member: 2019-2025)
UH Manoa Research Advisory Committee (RAC) (2016-2025)
Advisory Board, Eddie Bernice Johnson INCLUDES Initiative: TAPDINTO-STEM Alliance: The
Alliance of Students with Disabilities for Inclusion, Networking, and Transition Opportunities in
STEM (TAPDINTO-STEM) (2022-2025)
NIH-Center for Pacific Innovations, Knowledge and Opportunities (PIKO) (JABSOM)
Steering Committee (2021-Present)

SELECT PUBLICATIONS AND PATENTS
(Full list via: https://scholar.google.com/citations?user=EXhBrhIAAAAJ)

Journal Articles

1. Walton CB and Shohet RV. Tiny bubbles and endocytosis? Circulation Research. 2009; 104:563-5
2. Walton CB, Jube S, Schorlemmer A, Zimmerman D, Rosenthal K, Patek PQ, & Borthakur D. Ex
vivo restimulation assay for tuberculosis diagnostics using peptide L.E.A.P.S heteroconjugates as
the simulating molecules for lymphocytes. Current Trends in Microbiology. 2011; v 6, pp 1-12
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3. Walton CB, Anderson CD, Boulay R, Shohet RV. Introduction to the Ultrasound Targeted
Microbubble Destruction Technique. http://www.jove.com/details.php?id=2963 doi: 10.3791/2963.
Journal of Visual Experimentation. 2011; 52

4. Bekeredjian R*, Walton CB*, MacCannell KA, Ecker J, Kruse F, et al. Conditional HIF-1a
expression produces a reversible cardiomyopathy. PLoS ONE. 2010; 5(7): e11693. *co-equal
first authors

5. Walton CB, Ecker J, Anderson CD, Outten JT, Allison RZ, Shohet RV. Cardiac angiogenesis
directed by stable Hypoxia Inducible Factor-1. Vasc Cell 2013. 5(1): p. 15. PMC3766207

6. Anderson CD, Urschitz J, Khemmani M, Owens JB, Moisyadi S, Shohet RV, and Walton CB.
Ultrasound directs a transposase system for durable hepatic gene delivery in mice. Ultrasound
in Medicine and Biology. http://dx.doi.org/10.10162Zj.ultrasmedbio. 2013.07.002

7. Montoya-Uribe, V., Choubey, P., Walton, C.B. et al. Peptidyl-tRNA hydrolase 2 is a negative
regulator of peripartum cardiomyopathy with heart failure in female mice. Nat Commun 17, 1091
(2026). hitps://doi.org/10.1038/s41467-025-67852-9

IEEE Publications

1. Anders Hast Madsen, Elyas Sabeti, and Chad B Walton. Atypical information theory

for big data. IEEE Information Theory Workshop (ITW) Proceedings 2013

2. Julian Cheng, Chad B. Walton, and Aaron T. Ohta. Feasibility of an Ultrasonic Bone-Marrow
Harvester. IEEE-NANOMED 2016 Proceedings

3. Anders Host-Madsen, Elyas Sabeti, and Chad Walton. Data Discovery and Anomaly Detection
Using Atypicality: Theory. Publisher: IEEE Transactions on Information Theory. 20 May 2019.
DOI: 10.1109/T1T.2019.2917669

Book Chapters

1. CB Walton and ML Matter. Chromatin Immunoprecipitation Assay: Examining the interaction of
NFkB with the VEGF promoter. Methods in Molecular Biology Series; Dr. Lorna Fiedler-editor.
Humana Press, 2015; ISSN: 1064-3745

Patents

1. Awarded (2017): Ultrasound mediated delivery of substances to algae. Applicants: University of
Hawai'i, Eric Liaw, Chad B Walton, Ralph V Shohet. USSN: 61/646,234

2. Awarded (2018): Ultrasound mediated bone marrow aspiration. Applicants: Chad B Walton,
Richard Allsopp, and Mark Khemmani. PCT: US2013/072465

3. Awarded (2022): Blood volume assessment using contrast ultrasound. Applicant: Chad B Walton.
PCT US2016/049631

SELECT FUNDING

Pending

US Army (PI: CB Walton) 09/26-06/28
Title: Army Pathfinder Program: Pacific

Role: Principal Investigator

Active

Office of Naval Research (ONR) (PI: CB Walton) 01/27-09/28
Title: RISE-UP 4.0: Strengthening Innovation Pipelines through Advanced Manufacturing and Tri-

State Collaboration

Role: Principal Investigator
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Office of Naval Research (ONR) (PI: CB Walton) 09/25-12/26
Title: RISE-UP 3.0: Strengthening Innovation Pipelines through Advanced Manufacturing and Tri-

State Collaboration

Role: Principal Investigator

National Science Foundation (Pl: N Gonzales) 01/23-12/27
Title: NSF I-Corps Hub (Track 1): Desert and Pacific Region
Role: Hub Principal Investigator

Completed

Fulbright-Hays (Pls: C Sabine and L Lyons) 10/22-01/24
Title: UHM Faculty Research Abroad Program

Role: Wrote institutional component, oversaw faculty submissions and managed grant.

NSF EAGER Award (Pl: AH Madsen) 04/14-05/16
Title: CIF:Small:Information Theory of Atypical Sequences
Role: Co-Principal Investigator

Jean Estes Epstein Charitable Foundation (PI: RV Shohet) 12/13-12/15
Title: A New Therapy for Heart Failure.
Role: Co-Investigator

NIH: 1P30HL107251-01 (PI: RV Shohet) 07/11-05/15
Title: Recruitment for Cardiovascular Research at the University of Hawai'‘i. The goal of this grant is to
recruit a senior level scientist to the Center for Cardiovascular Research.

Role: Junior Investigator

NIH: National Collegiate Inventors and Innovators Alliance (PI: S Miller) 12/13-12/14
Title: Biomedical Venture Program. The goal of this grant is to provide summer project support for
biomedical engineering graduate students supported by the School of Business, College of
Engineering and School of Medicine.

Role: Co-Investigator

HCF: Hawai‘i Community Foundation Leahi Fund (PI: CB Walton) 07/13-12/14
Title: Further development of a TB point-of-care immune status test.
Role: Principal Investigator

NIH: RR016453-09 (Pl: RV Shohet) 06/11-07/13
Title: COBRE II: Center for Cardiovascular Research. The goal of this grant is to supply support for
junior faculty developing careers in cardiovascular research at the University of Hawai'i.

Role: Junior Investigator

NIH: HHSN267200700025 (PI: L Millar-Sauvage) 09/10-09/12
Title: NICHD NCS Pilot Project

The National Children's Study (NCS), a nation-wide longitudinal cohort study of childhood
development, also supported pilot projects.

Role: Co-Investigator

PROFESSIONAL REFERENCES

References available upon request.
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