University of Hawai'i, Board of Regents, 2444 Dole Street, Bachman 209, Honolulu, HI 96822

Telephone No. (808) 956-8213; Fax No. (808) 956-5156

NOTICE OF

STATE BOARD FOR CAREER AND TECHNICAL EDUCATION MEETING

Date: Thursday, May 16, 2019

Time: 9:30 a.m.

Place:  Windward Community College

45-720 Kea'ahala Road
Hale Akoakoa 101 & 103
Kane‘ohe, Hawai'i 96744
AGENDA

Call Meeting to Order
Approval of Minutes of the March 28, 2019 Meeting

Public Comment Period: All written testimony on agenda items received after
posting of this agenda and up to 24 hours in advance of the meeting will be
distributed to the board. Late testimony on agenda items will be distributed to the
board within 24 hours of receipt. Written testimony may be submitted via US mail,
email at bor@hawaii.edu, or facsimile at 956-5156. Individuals submitting written
testimony are not automatically signed up for oral testimony. Registration for oral
testimony on agenda items will be provided at the meeting location 15 minutes
prior to the meeting and closed once the meeting begins. Oral testimony is limited
to three (3) minutes. All written testimony submitted are public documents.
Therefore, any testimony that is submitted verbally or in writing, electronically or in
person, for use in the public meeting process is public information and will be
posted on the board’s website.

Agenda Items

A. State Updates: Integration of Career and Technical Education and the
University of Hawai‘i at Manoa Language Roadmap Initiative

B. Review and Approval of the Perkins V 2019-2020 Transition Plan for
Submission to the U.S. Department of Education

Adjournment

For disability accommodations, contact the board office at 956-8213 or bor@hawaii.edu.

Advance notice requested five (5) days in advance of the meeting.

1-


mailto:bor@hawaii.edu
file://Admin02.bachman.hawaii.edu/bor$/Meetings/SBCTE/2018/11-15-2018/Agenda/bor@hawaii.edu
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DISCLAIMER — THE FOLLOWING ARE DRAFT MINUTES AND ARE SUBJECT TO
CHANGE UPON APPROVAL BY THE STATE BOARD FOR CAREER AND
TECHNICAL EDUCATION

MINUTES
STATE BOARD FOR CAREER AND TECHNICAL EDUCATION MEETING
MARCH 28, 2019

l. CALL MEETING TO ORDER

Chair Lee Putnam called the meeting to order at 9:32 a.m. on Thursday, March 28,
2019, at Kapi‘olani Community College, Ka ‘lkena Room, ‘Ohelo Building, 4303
Diamond Head Road, Honolulu, Hawai‘i 96816.

Quorum (14): Chair Lee Putnam; Vice Chair Jeffrey Portnoy; Vice Chair Wayne
Higaki; Regent Simeon Acoba; Regent Kelli Acopan; Regent Eugene Bal; Regent
Michael McEnerney; Regent Randy Moore; Regent Alapaki Nahale-a; Regent Jan
Sullivan; Regent Michelle Tagorda; Regent Robert Westerman; Regent Ernest Wilson
Jr.; and Regent Stanford Yuen.

Excused (1): Regent Ben Kudo.

Others in attendance: President/UH-Manoa (UHM) Chancellor David Lassner; Vice
President for Community Colleges John Morton; Vice President for Legal
Affairs/University General Counsel Carrie Okinaga; Vice President for Academic
Planning and Policy Donald Straney; Vice President for Research and Innovation
Vassilis Syrmos; Vice President for Information Technology/Chief Information Officer
Garret Yoshimi; Vice President for Budget and Finance/Chief Financial Officer Kalbert
Young; Interim UH-Hilo (UHH) Chancellor Marcia Sakai; UH-West Oahu (UHWO)
Chancellor Maenette Benham; Kapi‘olani Community College (KapCC) Chancellor
Louise Pagotto; Executive Administrator and Secretary to the Board of Regents (Board
Secretary) Kendra Oishi; and others as noted.

Il APPROVAL OF MINUTES OF NOVEMBER 15, 2018 MEETING

Regent Moore moved to approve the minutes of the November 15, 2018, meeting,
seconded by Regent Tagorda, and the motion carried unanimously.

Il PUBLIC COMMENT PERIOD

Board Secretary Oishi announced that the Board Office received no written
testimony and no individuals signed up to provide oral testimony.

V. AGENDA ITEMS

A. Federal and State Updates
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Bernadette Howard, State Director for Career and Technical Education (CTE),
provided an overview of CTE, the federal Perkins Act, and the Board of Regent’s role in
also serving as the State Board for Career and Technical Education (SBCTE) as
provided by law.

Ms. Howard noted that last summer Congress passed the 5" iteration of the Carl D.
Perkins Act (Perkins V). For the last five years, Hawai'i received $5.5 to $5.8 million,
and next year is anticipating a 6 percent increase for a total of $6.15 million. Funds are
split between Hawai‘i Department of Education (DOE) high schools and seven
community colleges to support various workforce development and support services.
She noted that she will present a transition plan for Perkins V to the SBCTE in May.

Regent Nahale-a asked whether there is anything preventing the program from
serving charter schools and private schools. Ms. Howard explained that programs must
be of sufficient size, scope, and quality in order to receive funding, so currently no
charter schools receive Perkins funding.

B. Review and Approval of Report to the Governor, pursuant to Section 304A-
302, Hawai‘i Revised Statutes

Ms. Howard provided a brief overview of the SBCTE Annual Report to the Governor
which describes the progress of CTE in Hawai'‘i for the 2017-2018 fiscal year, which the
CTE Coordinating Advisory Council had reviewed and recommended approval.

Regent Sullivan arrived at 9:48 a.m.

Regent Acoba moved to approve to send the report to the Governor, seconded by
Regent Wilson.

Regent Moore asked if there are any performance targets that weren’'t met that are
cause for concern. Ms. Howard explained that goals were met within 90 percent, which
is considered good standing, and no funds were returned, thereby not raising concern.
New indicators are being written for the new plan that will provide better information and
align with the Workforce Innovation and Opportunity Act and the Every Student
Succeeds Act.

Regent Nahale-a asked how the program is being implemented equitably with its
resources, as smaller schools struggle to maintain programs. Ms. Howard explained
that there is currently a formula in place that determines how the funds are allocated
within the DOE to the high schools that takes into account the number of free-and-
reduced-lunch students are in the school, the population of the school, and the number
of CTE students in the school. She explained that part of the planning discussion in the
fall will be around the equity of this formula. She added that there sometimes aren’t
enough CTE teachers which is another area of equity that the planners will be
addressing since a lack of CTE teachers means a lack of options for students in the
smaller and rural schools. In response to a follow-up question on whether initiatives are
decided by DOE complex areas or principals, Ms. Howard noted that the initiatives
come from the state but decisions are made by principals.
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There having been a motion that was moved and seconded, the motion was put to a
vote and carried unanimously.

V. ADJOURNMENT

There being no further business, Regent Moore moved to adjourn, and Regent
Sullivan seconded, and with unanimous approval, the meeting was adjourned at 9:54
a.m.

Respectfully Submitted,

Kendra Oishi
Executive Administrator and Secretary
of the Board of Regents
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Dina R. Yoshimi, PhD
- Director
Hawai‘i Language Roadmap

University of Hawai’‘i at Manoa

A College of Languages,
ROA | Linguistics, and Literature
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“Change starts by understanding
the actual needs of the employers
In the state - the businesses and

government agencies dealing

internationally as well as those

Interfacing with a multilingual
domestic clientele and workforce.”




Hawai‘i Language Roadmap Initiative Launch

September
x\ﬁ3013ﬁ, <

b -

L




Increasingly multilingual citizenry

Visitor and convention industry

Local and global opportunities for economic

growth

Climate refugees




January 2017 to December 2018

= 20,212 total job postings for “bilingual” or
proficiency in an additional language

= 3,804 unique postings
= 5:1 posting intensity

(regional avg. 5:1)




>100 Unique Postings

H&R Block

Lenscrafters, Inc.

Intuit, Inc.

Hilton Grand Vacations Company, LLC

Cyracom International, Inc.
Marriot International, Inc.

>50 Unique Postings

AT&T Inc.
Sunbelt Rentals
Wyndham Worldwide Corporation




Accountants and Tax Preparers

Bank tellers and Mortgage Consultants

Business Office Managers

Call Center Agents

Customer Service Representatives

Editors

Financial Advisors (Business and Financial Operations)
Fraud Investigators

Guest Services Managers and Representatives
Maintenance Managers and Mechanics

Marketing Agents and Representatives

Nurse Practitioners

Operations Managers (Management)

Respiratory Therapists

Retail Sales Associates and Consultants; Retail Merchandisers
Sales Coordinators and Managers (Management and Sales)




Entry Level Medicare Sales Representative
-- Humana (Hawai‘i Kai area)
Entry-level college recruitment and we are seeking upcoming
graduates planning to graduate in fall 2018 or spring 2019
Excellent written and verbal communication skills
Ability to obtain Health & Life insurance licenses

AHIP certification (or the ability to pass prior to hire date)

Role Desirables

Previous experience with health and life insurance, long-term
care and/or annuity products

Current active Health and Life Insurance licenses

T IR PRy




Defining workforce needs: An employer’s perspective

“The ideal employee would be both competent in their
position and also bilingual. Our demand for language
ability is quite high. Now that | feel we got the basic
functions covered, as support staff | would be looking only
for bilingual people, preferably in Chinese or Korean... .”

Advertising & Marketing Professional
Discussion Paper
Hawai‘i Language Roadmap Initiative, 2013




HRS 321C, the state’s Language Access law, ensures that
individuals who identify themselves as having limited English
proficiency (LEP) will be provided meaningful access to state-
funded services.

Requirements for state agencies, and covered entities receiving
state-funding include:
preparing and following a Language Access plan to provide
services to LEP clients;
providing timely and competent oral interpreting services;
providing translations of vital documents; and
providing other reasonable accommodations.

Retrieved from: http://health.hawaii.gov/ola/what-is-the-law/
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The Hawai’i State Judiciary has a Court Interpreter
Certification Program that aims to expand and
improve the Judiciary’s pool of qualified interpreters
through screening, training, and testing.

Increased efforts to recruit and train Hawaiian
language interpreters began in 2018 in an effort to
support Hawaiian language and culture, i.e., to supply
those who wish to express themselves in Hawaiian in
court with the means to do so.

{Hawai'i State Judiciary Annual Report 2018 pp 33-36)




General Infermation ~ News & Reports +  Self-Help v Services « Courts v Legal References v Community Outreach =

Hems = Lygal Aeferances - Atfgrnyys = Bilingual Attorngys » Directary of Bhngusl Aarneys and Legal Assistanis

a Directory of Bilingual Attorneys and Legal Assistants

eCourt Kokua*
a The Birectory of Bilingual Attorneys and Legal Assistantsis a

project of the Hawai i State Judiciary's Office on Equality and Languages
Access to the Courts, e Cantonese

The Hawal ' | State judiciary cannot guarantee the level of expertise T

or experience in any field of law, foreign language fluency, or German
&l Ho'chiki status of the attorneys and legal assistants listed in this Directory. Hebrew

Italian

Contact Us Japanese
Kgrean
Malay
Mandarin

|E{ Jobs Get Listed, Send Updates Punjabj

_ _ Spanish
fyou would like to get listed or update your current listing, please swedish

foliow instructions on this ferm. (Requires Adobe Acrobat

For more information about the directory, contact the Office on
Equality and Access to the Courts at (808) 538-1860.




Create a coordinating entity for Roadmap implementation

Garner awareness of and engagement with Language Roadmap

Increase advocacy and leadership training

Create a database & web portal of language needs/resources
Create and implement the Hawai‘i World Language Initiative
Retain multilingual talent for key economic sectors

Improve interpretation & translation training/certification

Create jobs by branding Hawai’i as the place for multilingual talent




The Roadmap Advisory Council includes representation from:

DLIR e DHS

Workforce Development Council Office of Language Access, DOH
OEAC, State Judiciary e DOE

State CTE, Perkins Funds  Hawai‘i Tourism Authority

UH System (vacant since May 2018)

College of Languages, Linguistics and Literature, UH-Manoa
Chinese Language Flagship Program, UH-Manoa

Korean Language Flagship Program, UH-Manoa

Global Learning and Development (GLAD), Kapi‘olani CC

Hawai‘i Literacy




August

1st Symposium
2014

Building a Multilingual Workforce for Hawai‘i

2nd Symposium
The Seal of Biliteracy: An Introduction for Educators,
Employers, and the Community

Febfuary
2016 -

3rd Symposium
The Multilingual Match: Meeting the Needs of Hawaii’s
September Workforce through Career-based Pathways

st i
March 1st Annual Multilingual Career Development Day

April 2" Annual Multilingual Career Development Day







...to be awarded upon graduation to students who
demonstrate a high proficiency in either of the
State’s two official languages and at least one
additional language, including American Sign
Language...”

Rationale: “...there is personal, cultural, social,
academic, and vocational/occupational value in
encouraging students to maintain, or develop,
proficiency in English and an additional language.”




2"d Roadmap Symposium: The Seal of Biliteracy

Publicizing the Seal

Promoting awareness
among policy makers,
employers and leading
community figures

Engaging educators

Employer Panel
Peter Glick, Management & Consulting
Dean Okimoto, Nalo Farms
Niel Mason, Outrigger







Follow Us

Hawekan




Initiative 4: Create a database of language needs
Enhancing Career Kokua with language skills

e — Partner: Department of Labor and Industrial Relations, State of Hawai’i
' Project: Language skills for Career Kokua

Project description: Enhance Hawaii’s web-
based career counseling tool (Career Kokua)
by adding specific languages and language
skills to the occupation descriptions.

" CAREER KOKUA




Initiative 4: Create a database of language needs
Enhancing Career Kokua with language skills

Insurance Agents

Overviow

OK UA Ingurance agents axplain dittarant insurance options and help customers choosa tha policias that are fight for thern. — AtaGlance |

Thero are many ditferant kinds of policles that cover many types of situations. Thesa includa:

. okt e gl gt « Sell different kinds of policies for

Car ditferent situations

Dental « Often specialize in ona type of

Fire insurance

Lite s May provide linancial planning

Medical sefvices

Property « Regulary interact with cusitmers
» May have flexible schadulas
Agenis discuss with custorners how much protection thay wanl and how much they are willing ta pay. In some casaes, o Take courses 1o keep skills up to
thay can put logathar customized insurance packagas lor customars. Agents reguiarly review thair customers’ filas date
and suggest changes to policies. For example, customers may need to increase coverage or change benefk

whan thelr tamlly situations changa. Insurance agents may also ofler linancial planning servicas. ® Occasiona I Iy Spea k Ia nguages

Insurance agents lill out forms about the items being insured. if a customar wants car ingurance, the insurar, . ey -

finds out and records datails about the car. These details, such as age and modal of the car, atfect how muc in addition to Eng“Sh

protaction the insurance company will offer if somsthing happens to damage or destroy the car, Whan aceld

happen, insurance agents heip customers sefile thelr claims. » Earn $48,200 per year (national
median

Life and haalth insurance policies depend upon details aboul the customer's heaith and lifestyle. Cusiomers may )

naad to complete madical exams. Once thesa forms are fited out, agents forward them to undarwriters who enalyze

the risk of insuring customers.

Agants consiantly search for new custiomers. They may conlacl current custamers for the names of lriends or family members who might need insurance. Agents
aften advenriise thair services In order 1o compete with other agents.

Soma Insurance agams work as independonts, selling policies from severel diferent companies. Some agents sell policies from onty ona company. This
ditterence can infiuence how much insurance agents aarm and how thay get paid. In addition, some agents apecialize In just one type of insuranca.

In emall offices, insurance agents may need spacialized knowledge such as accounting, They often manage their own bookkeeping, They also may do some
basic clerical dutles, such as:

s Typing

a  Fnmnuitne rnta antng

They may speak languages in addition to English to advise clients from diverse
language backgrounds in face-to-face and telephone sales.




UH System Hawai‘i Industry Sectors:
Occupation Profile

OCCUPATION PROFILE

Interpreters and Translators

271-3091 Standard Occupational Classification (SOC) & Related Occupations

Interpret oral or sign language, or translate written text from one language into another.

°'f Automation Risk LOW 3} Mutitanguage
Related Occupations

(19-4061.00) Social Science Research Assistants

(25-1191.00) Graduate Teaching Assistants

(25-2012.00) Kindergarten Teachers, Except Special Education

(25-3011.00) Adult Basic and Secondary Education and Literacy Teachers and Instructors
(25-4031.00) Library Technicians

(27-3021.00) Broadcast News Analysts

(27-3022.00) Reporters and Comespondents

(27-3031.00) Public Relations Specialists

(27-3041.00) Editors

(27-3043.04) Copy Writers

1ttps://uhcc.hawail.edu



UH System Hawai‘i Industry Sectors:

Occupation Profile

OCCUPATION PROFILE [_\
i A ‘ )mf‘, d.] | Registered Nurses

29-1141 Standard Occupational Classification (SOC) v Related Occupations

Assess patient health problems and needs, develop and implement nursing care plans, and maintain medical records. Administer
nurstng care fo ill injured, convalescent, or disabled patients. May advise pafients on heatth maintenance and disease prevention
or provide case management. Licensing or registration required. Includes Clinical Nurse Specialists. Excludes 'Nurse Anesthelists'

(28-1151), 'Nurse Midwives' (29-1161), and ‘Nurse Practitioners' (28-1171).

ef: Automation Risk LOW } Multi-fanguage

Hawaii State - Job Market Trends
Click on the chart (below) to view employment data
SUS Projected -> e
-2 pe———— e} '-_'-_-

v 48% et Rt a— S — n
B N = o 16%
- e . — Jobs [2026)
£ 6% ¥ -

el - 1
E QA e Humber of Jobs
] + Increased
: —
= D &2 Percent change

from 2017 -to- 2026
U%.pi0 2011 2002 2013 zhie B015 20t& 2017 2088 2019 030 2ozt 022 2033 024 7025 2026 2027

- Hawail State (# of Jobs) National Average (# of Jobs)

https://uhcc.hawaii.edu
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“Language Works!”: Promoting

Bilingual Student Success:

Training, Certification, and Careers in
Interpretation, Translation and Localization

Hawai'i ACTE Conference/lanuary 25, 2019

Suzanne Zeng, Ph.D., Coordinator, Center for
Interpretation and Translation Studies, UH-Manoa
Jan Fried, Ph.D., coordinator ASL/English Interpreter

Education Program, UH- Kapi‘olani Community College

Dina Yoshimi, Ph.D. Director, Hawai‘i Language Roadmap,

College of Languages, Linguistics, and Literature, UH-Manoa

Debi Tulang-DeSilva, Program Director, OEAC, Hawai'i State Judiciary
Melody Kubo, Court Interpreting Services Coordinator, OEAC,

Hawai'i State Judiciary
mAWAII LANGUAGE IQCDADI\/'IAID INITIATIVE

o3 Cmmployers and Educator s Together to Shapoe Hawairr’'ss Future Muitilingual Work foroe




VELEILR IR Y:-}

AWAIT LANGUAGE ROADMAP INITIATIVE

Bringing Employers and Educators Together to Shaope Hawai'i's Future Multiingual Workforce

e LINIVERSTTY of HEAWALS

MANOA




January 2015 to December 2016

= 60,178 total job postings for “bilingual” or
proficiency in an additional language

= 6,735 unique postings
" 9:1 posting intensity

(regional avg. 6:1)




>100 Hilton Hotels Corporation
H&R Block
GameStop
The Walt Disney Company
Allstate Insurance Company

The ExecuSearch Group
Bayada Home Health Care
Oakley, Inc.

United Healthcare Insurance Co.




State of Hawai‘i 2019 Perkins V Transition Plan

2019 PERKINS V TRANSITION PLAN SUMMARY

The 2019 Perkins V Transition Plan is designed to reflect the priorities, strategies, and activities
continuing from Perkins IV while beginning the transition to new activities consistent with or in
preparation for requirements under Perkins V, where possible. The Narrative includes only those
Perkins V State Plan elements required of the Transition Plan (identified in Table 1). To ease
reading, the Narrative does not include those Perkins V State Plan elements not required to be
included in the Transition Plan so as to avoid reading through several pages with prompts

followed by no responses.

The responses to the required Transition Plan elements came as a result of document reviews and
conversations with individuals at the State of Hawai‘i Office of the State Director of CTE, the
Hawai‘i Department of Education, the University of Hawai‘i Community Colleges System, the
Workforce Development Council, Hawai‘i P-20 Partnerships for Education, and other Hawai‘i

and national CTE stakeholders.

Many of the required sections include preliminary recommended activities to pursue in the 2019
Transition Year. These preliminary recommendations are identified with the subheading: 2019
Transition Year Action Items. These items center primarily on the work to be done by the State
of Hawai‘i Office of the State Director of CTE, the Hawai‘i Department of Education, the
University of Hawai‘i Community Colleges System, and the Workforce Development Council.
The consistent theme associated with the 2019 Transition Year Action Items is the need for the
State of Hawai‘i to create CTE system that is:

* Systemic: intentionally affecting the entire educational and workforce development
system in and across the State of Hawai‘i;

* Systematic: the total process is intentionally designed and carried out in a rational,
organized way, with appropriate attention to all factors that affect each stage of the
process;

* Equitable: intentionally providing every learner across Hawai‘i a fair opportunity to
receive a high-quality CTE program and achieve improved educational and workforce
outcomes.

The effectiveness and efficiency of Hawai‘i’s educational and workforce programs and services

would be improved by adhering to these three principles. While there are many high-quality
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CTE-related activities and outcomes occurring across the State, more can be done to ensure that
every student, no matter where they are in Hawai‘i, has access to similar high-quality educational

and workforce readiness activities and enjoys similar high-quality outcomes.

These action items may necessitate revisiting traditional structures, processes, norms, and
relationships and how they work together in service of learners and workers and their lifelong
journeys in the workforce. Perkins V provides the opportunity in the 2019 Transition Year to
pursue a complete review of Hawai‘i’s CTE Career Pathway System, together with the
Workforce Development Council as they work to update Hawai‘i’s WIOA plan, and make any
refinements or revisions as needed so as to make the system more effective and efficient.
Therefore, the 2019 Transition Year Action Items are not meant to be exhaustive of the review,

refine, and revise activities to be pursued in the 2019 Transition Year.

Disclaimer: This is a draft document with all observations and recommendations considered
preliminary. Please forward any comments, suggestions, insights, and corrections to

seder@hawaii.edu.
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U. S. Department of Education
Office of Career, Technical, and Adult Education

Strengthening Career and Technical Education for the 21st Century Act
(Perkins V) State Plan

. COVER PAGE

A. State Name: _Hawai‘i

B.  Eligible Agency (State Board) Submitting Plan on Behalf of State:

State Board for Career and Technical Education

C. Person at, or officially designated by, the eligible agency, identified in Item B above, who
is responsible for answering questions regarding this plan. This is also the person
designated as the “authorized representative” for the agency.

1. Name: Bernadette Howard

2. Official Position Title: State Director

3. Agency:  Office of the State Director of Career and Technical Education
4. Telephone: (808 )956-4791 6. Email: mbhoward@hawaii.edu

D. Individual serving as the State Director for Career and Technical Education:

M Check here if this individual is the same person identified in Item C above and then
proceed to Item E below.

1. Name:

2. Official Position Title:

3. Agency:

4. Telephone: ( ) 5. Email:

E. Type of Perkins V State Plan Submission - FY 2019 (Check one):

M 1-Year Transition Plan (FY2019 only)
[] State Plan (FY 2019-23)
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F.  Type of Perkins V State Plan Submission - Subsequent Years (Check one):

M State Plan (FY 2020-23)

[] State Plan Revisions, FY 2020
[] State Plan Revisions, FY 2021
[] State Plan Revisions, FY 2022
[] State Plan Revisions, FY 2023

G. Special Features of State Plan Submission (Check one):

[] WIOA Combined State Plan - Secondary and Postsecondary
[] WIOA Combined State Plan - Postsecondary Only

H. Governor’s Joint Approval of the Perkins V State Plan (Fill in text box and then check one
box below):

Date Governor was sent State Plan for signature:
Sent to Governor on May 2, 2019

Signature not required for the 2019 Transition Plan.

[] The Governor has provided a letter that he or she is jointly approving the State plan for
submission to the Department.

[] The Governor has not provided a letter that he or she is jointly approving the State plan
for submission to the Department.
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I. By signing this document, the eligible entity, through its authorized representative, agrees:

1. To the assurances, certifications, and other forms enclosed in its State plan submission;
and

2. That, to the best of my knowledge and belief, all information and data included in this
State plan submission are true and correct.

Authorized Representative Identified in Item C Above | Telephone:
(Printed Name)

Signature of Authorized Representative Date:
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Il. NARRATIVE DESCRIPTIONS

The required elements to be included in the 2019 Transition Plan are included in Table 1 with

each required section, subsection, or element shown in bold green. Responses to required

sections, subsections, and elements are shown in black text for each of the required elements

throughout this Transition Plan. Those sections, subsections, or individual elements not requiring

response in the Transition Plan are shown in red text and have been excluded from the narrative

descriptions.

Table 1: Checklist of Items Required to be Submitted in FY 2019

OPTION 1:
State Plan Items 1-Year Transition Plan (FY
2019 only)
I. Cover Page Required
II. Narrative Descriptions
A. Plan Development and Coordination Not required

B. Program Administration and Implementation

Only Items B.2.a-e, and B.3.a

C. Fiscal Responsibility Required

D. Accountability for Results Not required
II1. Assurances, Certifications, and Other Forms Required
IV.Budget Required
V. State Determined Performance Levels (SDPL) Not required
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PROGRAM ADMINISTRATION AND
IMPLEMENTATION

2. Implementing Career and Technical Education Programs and
Programs of Study

a. Describe the career and technical education programs or programs of study that
will be supported, developed, or improved at the State level, including
descriptions of the programs of study to be developed at the State level and made
available for adoption by eligible recipients. (Section 122(d)(4)(A) of Perkins V)

The education component of Hawai‘i’s Career Pathway System spans the state’s secondary and

postsecondary career and technical education systems and begins with a framework made up of

nine pathways. All occupations fit into one of these nine pathways:

AR S A o o

Agriculture, Food Innovation, and Natural Resources
Arts, Creative Media, and Communication

Business, Marketing, and Finance

Culinary, Hospitality, and Tourism

Education

Health Sciences and Human Services

Industrial and Engineering Technology

Information Technology

Law, Government, and Public Safety

Hawai‘i’s Career and Technical Education Programs of Study (POS) provide high-skills, career-

focused curriculum accessible to all students, support Hawai‘i’s economic development plans,

address the mission and strategic plans of the Hawai‘i State Board of Education and the

University of Hawai‘i’s Board of Regents, and meets WIOA requirements. Hawai‘i’s Career

Pathway System POS:

Incorporate secondary education and postsecondary education elements;

Include coherent and rigorous content, aligned with challenging academic standards, and
relevant career and technical content in a coordinated, non-duplicative progression of
courses that align secondary education with postsecondary education to adequately
prepare students to succeed in postsecondary education;

Include the opportunity for secondary education students to participate in dual or
concurrent enrollment programs or other ways to acquire postsecondary credits; and
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* Lead to an industry-recognized credential or certificate at the postsecondary level, or an
associate or baccalaureate degree.

The education components of Hawai‘i’s Career Pathway System POS are delivered by the two
Perkins V Eligible Recipients—the Hawai‘i Department of Education (HIDOE) and the
University of Hawai‘i Community Colleges System (UHCCS).

2019 Transition Year Action Items: The Hawai‘i Office of the State Director of Career and
Technical Education (HI-OSDCTE) will review the nine pathways by which Hawai‘i’s Career
Pathway System is organized together with the HIDOE, UHCCS, and the Workforce
Development Council (as part of the WIOA State Plan development). This will constitute a
periodic review of data given the dynamic nature of the economy and labor market in the State of
Hawai‘i. An analysis of statewide and national economic and workforce data will be part of a
systematic review of data to inform the relevance, quality, and impact of the state’s Career
Pathway System and its continual improvement. To the extent that the nine pathways are
reaffirmed, the HIDOE will continue to migrate its POS to the state’s agreed-upon nine pathways

from its existing six pathways.

b. Describe the process and criteria to be used for approving locally developed
programs of study or career pathways, including how such programs address
State workforce development and education needs and the criteria to assess the
extent to which the local application under section 132 will—

i. promote continuous improvement in academic achievement and technical
skill attainment;
Only courses/programs officially approved by either the HIDOE or UHCCS as career and
technical education are eligible for Perkins funds. At a minimum, this would include course/
program codes that are officially designated for career and technical education courses. For any
course/program that is designated as a CTE course/program, all Perkins required data must be

collected and reported whether or not the course/program actually receives any Perkins funds.

Secondary Level. At the secondary level, a CTE program consists of a 1) Hawai‘i Career
Pathway System Career and Technical Education Pathway Core course; 2) Hawai‘i Career
Pathway System Career and Technical Education Cluster course, plus sometimes a third-level

Concentration course; and 3) a designated academic course to ensure the integration and
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application of academic and technical knowledge. These CTE programs provide high-skills,
career-focused curriculum accessible to all students. The standards in the CTE program have

been aligned to the HIDOE academic and graduation requirements.

Business and industry-validated standards for each of these levels move from a broad pathway
focus (core level) to a more focused occupational area (cluster level). The purpose of the core
course is to provide students with a broad foundation of skills and knowledge while also

introducing students to all aspects of an industry related to a focused occupational area.

Pathway Advisory Councils are composed of local businesses (including small business), labor
organizations, and CTE teachers and school administrators who will take the lead in the
development and approval of core, cluster, and concentration standards and assessments as well
as providing guidance on Pathway initiatives. These standards are the foundation for all the
planning, development, implementation, and evaluation of HIDOE components of the POS in the
state. Rigorous end-of-course assessments and end-of-program performance-based assessments

are administered to students.

The HIDOE programs have been aligned to the HIDOE graduation requirements as set by the
Hawai‘i State Board of Education. Students who receive a HIDOE diploma may enter the
UHCCS and continue in their POS to the level of certificate and/or degree. The POS also include
opportunities for secondary students to earn dual, concurrent, and articulated postsecondary
credits prior to graduation, thereby reducing their time after high school to the completion of a

postsecondary certificate or degree.

Postsecondary. Postsecondary CTE programs include the Associate of Science (AS) and the
Associate of Applied Science (AAS) and career and technical education certificate programs.
The postsecondary program components are developed by college faculty in accordance with
national accrediting organizations and in consultation with local business and industry. They are
aligned to national standards where appropriate. They include coherent and rigorous content
aligned with challenging academic standards and relevant career and technical content in a
coordinated, non-duplicative progression of courses that prepares students to succeed in further
education and career. UHCCS utilizes Program Advisory Councils that are made up of industry-

based individuals from the community who have expertise in the program area. The Advisory
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Councils are appointed by the Chancellor to advise the faculty, division chair, and Vice
Chancellor for Academic Affairs on curriculum, new trends in the industry and employment
outlooks for both the State. Where the College delivers an island-wide program (e.g., nursing),
the PAC will be island-wide in membership. They are reviewed by college-level administration,
and when required, are approved by the University of Hawai‘i Board of Regents. Ultimately,
these credit programs lead to a postsecondary-level, industry-recognized certificate, credential,

or associate or baccalaureate degree.

Because programs are driven by the economic needs of the State, all stakeholders in the delivery
of postsecondary career and technical education play key roles in the planning, development,
implementation, and evaluation of the UHCCS’s Programs: the Workforce Development Council
(WDC), the State Department of Labor and Industrial Relations, labor boards, and business and
government leaders. Together they determine the CTE needs of the State and each community

that the colleges serve. With this input, programs are developed, or revised to meet those needs.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
on several initiatives through the 2019 Transition Year to make Hawai‘i’s Career Pathway
System more systemic, systematic, and equitable in its provision of courses, programs, and POS
of a consistent quality to students in the State of Hawai‘i regardless where they are attending

school.

Size, Scope, and Quality definitions. The HIZOSDCTE will work with the HIDOE and UHCCS
to review and update, as necessary, operating definitions of size, scope, and quality. This will

inform the four-year state plan under item B.2.h.

HIDOE Standards. The HI-OSDCTE will work with the HIDOE to review and strengthen
existing CTE course, program, and POS standards and create standards for CTE courses,

programs, and POS that do not already have standards in place.

Program review processes. In addition, the HIFOSDCTE will work with the HIDOE and
UHCKCS to review and strengthen program review processes such that every course, program, or
POS meets the rigorous academic, technical, and workforce readiness standards. Currently, the

HIDOE uses Pathway Advisory Councils and the UHCCS uses Program Advisory Councils
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providing opportunities for better alignment and coordination. Making these councils and their
functions more systemic and systematic can improve the educational experiences of students as

they continue their POS from high school through higher education.

Systematic continuous improvement methods. The HI-OSDCTE will work with the HIDOE and
UHCKCS to explore how both systems might use systematic continuous improvement methods
systemically across the state to guide improvements in course, program, and POS quality so as to

achieve increased student outcomes, most especially for special populations.

Hawai‘i’s Career Pathway System increases access to and opportunities for employment,
education, training, and support services, particularly for individuals with the greatest barriers to
employment. These individuals include displaced homemakers; low-income individuals; Native
Hawaiians; individuals with disabilities, including youth who are disabled; adults; ex-offenders;
homeless individuals, or homeless children and youth; youth who are in or have aged out of
foster care; English language learners, individuals who have low levels of literacy, individuals
facing substantial cultural barriers; Temporary Assistance for Needy Families program (TANF);

single parents; veterans, and long-term unemployed individuals.

The HIDOE and UHCCS have continued to work with industry partners to identify, develop, and
incorporate employability skills through their POS.

2019 Transition Year Action Items: The HI-OSDCTE will continue to work with the HIDOE
and UHCCS to systemically and systematically incorporate employability skills through program

design, standards, and implementation.

11
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¢. Describe how the eligible agency will—

i.

make information on approved programs of study and career pathways
(including career exploration, work-based learning opportunities, early
college high schools, and dual or concurrent enrollment program
opportunities) and guidance and advisement resources, available to
students (and parents, as appropriate), representatives of secondary and
postsecondary education, and special populations, and to the extent
practicable, provide that information and those resources in a language
students, parents, and educators can understand;

The HI-OSDCTE, HIDOE, and UHCCS provide information to students and their families,

teachers/faculty/counselors, school and educational system administrators, and employers and

community-members through a variety of mechanisms, including their respective websites.

¢ The HI-OSDCTE makes information available through its Career and Technical Center
website: https://www.hawaii.edu/cte/.

¢ The HIDOE makes CTE information available through its website
(http://www.hawaiipublicschools.org/TeachingAndLearning/StudentLearning/ CTE/Pages

/default.aspx) where they make additional resources available, including:

@)
@)

Listing of the nearly 70 programs and POS across the HIDOE’s six clusters
Career Pathways Handbook
(http://www.hawaiipublicschools.org/DOE%20Forms/CTE/CTEhandbook.pdf)
Career Pathways posters (https://www.hawaii.edu/cte/publications.html)

Link to the RIASEC inventory test to help students explore career pathway

options

The annual nondiscrimination notice which is made available in 14 languages.
The HIDOE makes information about dual-credit programs available through its
website, including information about the state’s Early College, Running Start, and
Jump Start programs (https://tinyurl.com/HIDualCredit).

* The UHCCS makes information about the POS available across the seven community

colleges through its website: http://www.uhcc.hawaii.edu/programs/viewer/index.php.
o One UHCCS workforce development initiative is the Hawai‘i Industry Sectors

website that provides labor market information, including high-demand
occupations, high-demand STEM occupations, high-earning occupations, and
educational requirements for different occupations among other information
available to students and workers.

* In addition, Leeward Community College has utilized Career Coach to
bring together labor market information in easily accessible and
interpretable ways for students
(https://leeward.emsicc.com/?radius=&region=Honolulu)
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o The UHCCS website is translatable into several dozen languages using Google
Translate as a pre-installed widget on their website.

o Each of the seven community college campuses has a career or employment
center where students are provided career counseling services and information
related to different careers or occupations and the educational requirements
associated with them.

2019 Transition Year Action Items: The HI-OSDCTE will also explore with the HIDOE,
UHCCS, and Workforce Development Council the feasibility and usability of creating a unified,
statewide CTE website that is targeted to increase the awareness and understanding of different
educational and technical learning opportunities available to students, parents, and workers

transitioning occupations and careers.

The Hawai‘i Career Pathway Committee is made up of representatives from Alu Like, Chamber
of Commerce, Community Schools for Adults, County Workforce Boards, DHS, DVR,
Department of Labor and Industrial Relations, HIDOE, American Job Centers (aka One-Stops),
HI-OSDCTE, UHCCS, Workforce Development Council, and others.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
and the broader Hawai‘i Career Pathway Committee to explore how the state might create
stronger alignment and coordination mechanisms across educational systems to systematically
access and incorporate industry and workforce stakeholders in the design, review, and

strengthening of POS.

Enhancing the systemic and systematic use of pathway/program advisory councils can improve
the quality and consistency in the design of courses, programs, and POS and their delivery to

students across the State.
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iii. use State, regional, or local labor market data to determine alignment of
eligible recipients' programs of study to the needs of the State, regional, or
local economy, including in-demand industry sectors and occupations
identified by the State board, and to align career and technical education
with such needs, as appropriate;

In addition to the data made available through the Hawai‘i Industry Sectors website, the HIDOE
and UHCCS involve economic and labor market stakeholders in their program design and review
processes. As described earlier, the HIDOE utilizes Pathway Advisory Councils composed of
local businesses (including small business), labor organizations, and CTE teachers and school
administrators who take the lead in the development and approval of core, cluster, and
concentration standards and assessments as well as providing guidance on Pathway initiatives.
The UHCCS program planning, development, implementation, and evaluation processes include

representatives from the Workforce Development Council (WDC), the State Department of

Labor and Industrial Relations, labor boards, and business and government leaders.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
to explore how the state might create stronger alignment and coordination mechanisms across
educational systems to systematically share, interpret, and use data to inform the design, review,
and strengthening of POS. This work will draw upon the work done to complete the
comprehensive local needs assessment that will draw on statewide and regional labor market
data. Enhancing the systemic and systematic use of pathway/program advisory councils can
improve the quality and consistency of courses, programs, and POS delivery to students across

the state.

iv. ensure equal access to approved career and technical education programs
of study and activities assisted under this Act for special populations;
Among Hawai‘i’s Career Pathway System’s six guiding principles is the group of principles
dedicated to Access, Equity, and Opportunity where all students have access to educational
opportunities at multiple entry points and receive support services that lead to equitable
outcomes. The importance of another group of principles—Accountability and Program
Improvement—are included so that data are collected, shared, and utilized to map student

progression through pathways, improve student outcomes, and demonstrate accountability.
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Hawai‘i’s Career Pathways System is designed to promote stronger alignment of workforce and
education programs in order to improve the delivery of employment services, and education and
training. This System will address the U.S. Department of Labor’s Six Key Elements of Career

Pathways to ensure that these essential components are included:

* Building cross-agency partnerships and clarify roles;
¢ Identifying industry sectors and engage employers;

* Designing education and training programs;

* Identifying Funding Needs and Resources;

* Aligning policies and programs;

* Measuring system change and performances.

Hawai‘i’s Career Pathways System will also:

* Align with skills needed by industries;

* Prepare individuals to succeed in a range of education options;

* Include counseling to support an individual in achieving education and career goals;

¢ Include, as appropriate, concurrent education and training opportunities for specific
occupations;

* Organize education, training, and support services to meet individual needs and
accelerate educational and career advancement;

* Enable individuals to attain a high school diploma or equivalent, and at least one
postsecondary credential; and

* Help individuals enter or advance within an occupation.

This holistic approach provides students with high-quality academic and technical skills through

a wide variety of educational and work-based learning settings.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE, UHCCS, and
Workforce Development Council to review the processes employed by state and local
stakeholders to create career pathways, including identification of systemic and systematic

processes by which courses, programs, and POS are designed, developed, and implemented to
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provide equitable access to high-quality CTE programming and achieve high-quality outcomes

for all students.

vi. support effective and meaningful collaboration between secondary schools,
postsecondary institutions, and employers to provide students with
experience in, and understanding of, all aspects of an industry, which may
include work-based learning such as internships, mentorships, simulated
work environments, and other hands-on or inquiry-based learning
activities; and

Hawai‘i’s Career Pathway Committee includes representatives from core partner programs, the
American Job Centers, education and training agencies, required one-stop partners and
employers. The Career Pathway Committee is charged with developing a statewide career
pathways system for workforce development that builds on and aligns with the career pathways
system already in place through the HIDOE and UHCCS educational systems. The Career

Pathway Committee will continue to work on the development and implementation of this

Career Pathways System for Hawaii.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE, UHCCS, and
Workforce Development Council to identify opportunities to systemically, systematically, and
equitably expand the number of high-quality in- and out-of-school learning experiences in, and

understanding of, all aspects of an industry.

vii. improve outcomes and reduce performance gaps for CTE concentrators,

including those who are members of special populations. (Section

122(d)(4)(C) of Perkins V)
Support services are an integral part of every student’s Career Pathway and are not viewed as
standalone interventions in the Hawai‘i Career Pathway System. To that end, it is the
responsibility of the core partners, as well as all other WIOA stakeholder agencies, to provide
professional, coordinated, aligned services to our clients and students when they need it. As
WIOA requires, the agencies prioritize services to vulnerable populations with barriers to
employment: including veterans, unemployed, youth with disabilities, homeless individuals, and

Native Hawaiians.
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Transition services are a significant focus of Hawai‘i’s Career Pathway system. The state has
adopted the Student Success Pathway (SSP) model based on the Completion by Design template.
The SSP integrates education and services together in a coherent system. Each partner organizes
its programs and services around the four-step approach: Connection, Entry, Progress, and
Completion. This common language and practice lead to an understanding of the student’s

experience as part of a continuum.

The education entities of the Career Pathway System have well-developed support services for
students, and they are regularly assessed and evaluated under the appropriate accreditation
standards. The workforce agencies collaborate with these education entities in providing

appropriate support services to their clients.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
to identify opportunities to systemically, systematically, and equitably improve the effectiveness
and efficiency of POS and student support programs to improve outcomes and reduce

performance gaps of CTE concentrators, particularly with special populations.

The primary opportunity for students to earn dual secondary and postsecondary CTE credits is
through the Early College model where University of Hawai‘i courses are taught to high school
students. This effort began as a grant-funded initiative and is now supported with general
funding from the Hawai‘i State Legislature. More information is available at

https://tinyurl.com/HIearlycollege and https://www.hawaii.edu/dualcredit/early-college/.

Previously, the state utilized the Dual Credit Articulated Program of Study (DCAPS) that
enabled students in high school CTE programs taught by high school teachers to receive free
credits for college courses if they successfully master the specific standards/student learning
outcomes common to both secondary- and postsecondary-level CTE programs of study. These

statewide DCAPS have all expired. Currently, individual community colleges may enter into an
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agreement with an individual high school to articulate career and technical course credits earned

in high school to a community college career and technical education program.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
to identify opportunities to systemically, systematically, and equitably expand the number of
high-quality options available to students to participate in dual or concurrent enrollment

programs or competency-based education.

e. Describe how the eligible agency will involve parents, academic and career and
technical education teachers, administrators, faculty, career guidance and
academic counselors, local business (including small businesses), labor
organizations, and representatives of Indian Tribes and Tribal organizations, as
appropriate, in the planning, development, implementation, and evaluation of its
career and technical education programs. (Section 122(d)(12) of Perkins V)

The HIDOE utilizes school-community councils (SCC) to create, analyze, and interpret required
school-level needs assessments as part of the development of each school’s Academic Plan and
Financial Plan. SCC members are tasked with reviewing and analyzing school data and strategies
(curriculum, assessment and instructional) as stated in the Academic Plan and providing
recommendations to the principal. The principal has the final authority to determine the content
of the Academic Plan and Financial Plan. Teachers/counselors, students, parents, and other
community members are members of the SCC. The UHCCS brings together faculty, counselors,

administrators (CTE Deans), and industry representatives as part of the formal Program Review

Process.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE, UHCCS, and
industry and community representatives to identify opportunities to create stronger alignment
across systems such that the planning, development, implementation, and evaluation of CTE
programs are systemic and systematic in design to improve the effectiveness and efficiency of

those programs to students.
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3. Meeting the Needs of Special Populations

a. Describe its program strategies for special populations, including a description

of how individuals who are members of special populations—

i. will be provided with equal access to activities assisted under this Act;
The quality of Hawai‘i’s CTE System will not be judged by how well the state does at the
average student. Instead, with equity a prime consideration, Hawai‘i will pay attention to the
variation around those averages and dedicate appropriate efforts to aid those students
marginalized by our structures, processes, and norms and relationships. Equal access, while
necessary, is insufficient in ensuring that special populations are able to find employment in

sustainable occupations and careers.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
to identify the potential of using systematic continuous improvement methods to specifically
target the effectiveness and efficiency of program design and implementation to improve the

access and achievement of special populations.

ii. will not be discriminated against on the basis of status as a member of a
special population;

The HI-OSDCTE, HIDOE, and UHCCS all have nondiscrimination statements and policies that
ensure that students are not excluded from CTE courses, programs, and POS—in all their
forms—because of their belonging to a special population category. All state-approved
secondary and postsecondary CTE courses, programs, and POS must meet all state and federal
requirements with regard to access, non-discrimination and the meeting of performance
expectations for special populations, including preparation for careers in industry sectors

requiring technical expertise.
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iii. will be provided with programs designed to enable individuals who are
members of special populations to meet or exceed State determined levels of
performance described in section 113, and prepare special populations for
further learning and for high-skill, high-wage, or in-demand industry sectors
or occupations;

iv. will be provided with appropriate accommodations; and

v. will be provided instruction and work-based learning opportunities in
integrated settings that support competitive, integrated employment.
(Section 122(d)(9) of Perkins V)

The eligible recipients will describe in their local plans activities, services, and recruitment
strategies that effectively address access issues of special population students. Staff
development, administrative supervision, and technical assistance on existing federal and state
laws, and executive policies will be conducted to assure an educational climate free of
discrimination. The plans will identify alternative methods of guidance, instructional delivery,
educational strategies, and supportive services to facilitate the needs of special population
students to meet or exceed State adjusted levels of performance and prepare special population

students for further learning for high-skill, high-wage, or in-demand occupations.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
to identify the potential of using systematic continuous improvement methods to specifically
target the effectiveness and efficiency of program design and implementation to improve the

access and achievement of special populations.

C. FISCAL RESPONSIBILITY

1. Describe the criteria and process for how the eligible agency will approve eligible
recipients for funds under this Act, including how—

a. each eligible recipient will promote academic achievement;

Academic standards in the HIDOE are guided by the State Board of Education-adopted Hawai‘i
Common Core Standards (https://tinyurl.com/HIK 12Standards). UHCCS conducts program

reviews that are intended to provide a regular assessment of the effectiveness of degree

programs, of significant non-credit programs, of areas of major curricular emphasis, and of major
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educational and administrative support functions. Program reviews are conducted by the faculty
and staff in the program, based on agreed-upon measures and program plans

(http://uhcc.hawaii.edu/ovpcc/policies/UHCCP_5.202). Program reviews provide for assessment

of student learning, program demand and efficiency, analysis of external factors impacting a
program, and assessment of planned program improvements. Program review results shall be
used for decisions relating to program improvement, program modification, and/or program

termination.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE, UHCCS, and
Workforce Development Council to review the academic achievement requirements of students

to be successful in occupations and careers across the state’s identified pathways.

b. each eligible recipient will promote skill attainment, including skill attainment
that leads to a recognized postsecondary credential; and

The HIDOE, through its Pathway Advisory Councils, and the UHCCS, through its Program
Advisory Councils, work with industry-based individuals from the community who have

workforce and occupational expertise in the different programs and POS offered across the state.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE, UHCCS, and
Workforce Development Council to review skill attainment expectations from industry across
POS and the potential for creating aligned, systematic processes that apply across educational

and workforce development systems.

c. each eligible recipient will ensure the local needs assessment under section 134
takes into consideration local economic and education needs, including, where
appropriate, in-demand industry sectors and occupations. (Section 122(d)(5) of
Perkins V)

Given the unitary nature of the educational systems in the State of Hawai‘i, the HIFOSDCTE, as
the administrative agency of the State Board for Career and Technical Education (Eligible
Agency), will work closely with both Eligible Recipients—the HIDOE and UHCCS—to conduct
a single, statewide comprehensive local needs assessment. Through the course of the 2019
Transition Year and the design and execution of the comprehensive local needs assessment, the

OSDCTE will work with the Workforce Development Council, the two Eligible Recipients, and

other statewide stakeholders to more clearly define and identify in-demand industry sectors and
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occupations, particularly those that have wages or salaries above the statewide median or are

entry points to sectors and occupations with higher-than-average wages or salaries.

According to the 2017-2018 WIOA State Plan, the 20 occupations projected to have the most job
openings over the long-term are mainly large-sized occupations with many of the openings
created through replacement needs rather than job growth. Since wages for many of these jobs
are lower than Hawai‘i’s annual median salary of $40,030 and have minimal education and
training requirements, most of these positions are considered entry level, transitional jobs with a

1
constant turnover of workers.

2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE, UHCCS, and
Workforce Development Council to understand available labor market and industry data to
understand those occupations and careers that satisfy the different requirements of high-wage,

high-skill, and in-demand.

2. Describe how funds received by the eligible agency through the allotment made
under section 111 of the Act will be distributed—

a. among career and technical education at the secondary level, or career and
technical education at the postsecondary and adult level, or both, including how
such distribution will most effectively provide students with the skills needed to
succeed in the workplace; and

The State of Hawai‘i has one, single public school system serving students in grades
Kindergarten through 12 and one postsecondary educational system. The K-12 educational
system—the HIDOE—serves students with varying levels of interest and knowledge about their
CTE options though most students are at an exploratory level. The postsecondary educational
system—the UHCCS—also serves students with varying levels of interest and knowledge about
their CTE options though most students have made and enrolled in coursework in pursuit of a
career choice. The current practice of equally dividing the state’s Perkins allotment will continue

through the 2019 Transition Year.

! https://labor.hawaii.gov/wdc/files/2018/08/Hawaii-Unified-State-Plan-Approved-0718.pdf
An eligible agency that submits a 1-Year Transition Plan in FY 2019 is not required to hold a public comment
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2019 Transition Year Action Items: The HI-OSDCTE will work with the HIDOE and UHCCS
along with other statewide stakeholders, including the Governor’s Office, to review the
effectiveness and efficiency of current and potential alternative funding strategies to the eligible

recipients.

b. among any consortia that may be formed among secondary schools and eligible
institutions, and how funds will be distributed among the members of the
consortia, including the rationale for such distribution and how it will most
effectively provide students with the skills needed to succeed in the workplace.
(Section 122(d)(8) of Perkins V)

No consortia are considered for the 2019 Transition Year.

3. Provide the specific dollar allocations made available by the eligible agency for
career and technical education programs and programs of study under section
131(a)-(e) of the Act and describe how these allocations are distributed to local
educational agencies, areas career and technical education schools and educational
service agencies within the State. (Section 131(g) of Perkins V)

The State of Hawai‘i has one, single statewide public school district: the Hawai‘i Department of

Education. The allocation made to the Hawai‘i Department of Education is $2,680,729.

4. Provide the specific dollar allocations made available by the eligible agency for
career and technical education programs and programs of study under section
132(a) of the Act and describe how these allocations are distributed to eligible
institutions and consortia of eligible institutions within the State.
The State of Hawai‘i has one, single statewide postsecondary system—the University of Hawai‘i
Community Colleges System. The allocation made to the University of Hawai‘i Community

Colleges System is $2,680,729.

5. Describe how the eligible agency will adjust the data used to make the allocations to
reflect any changes in school district boundaries that may have occurred since the
population and/or enrollment data was collected, and include local education
agencies without geographical boundaries, such as charter schools and secondary
schools funded by the Bureau of Indian Education. (Section 131(a)(3) of Perkins V)

The State of Hawai‘i has one, single statewide public school district: the Hawai‘i Department of
Education. No additional school district boundaries exist beyond that of the Hawai‘i Department

of Education.
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6. If the eligible agency will submit an application for a waiver to the secondary
allocation formula described in section 131(a)—

a. include a proposal for such an alternative formula; and

The Eligible Agency will not submit a waiver application for the secondary allocation formula

for the 2019 Transition Year.

b. describe how the waiver demonstrates that a proposed alternative formula more
effectively targets funds on the basis of poverty (as defined by the Office of
Management and Budget and revised annually in accordance with section 673(2)
of the Community Services Block Grant Act (42 U.S.C. 9902(2)) to local
educational agencies with the State. (Section 131(b) of Perkins V)

Also indicate if this is a waiver request for which you received approval under
the prior Carl D. Perkins Career and Technical Education Act of 2006 (Perkins
IV).

The Eligible Agency will not submit a waiver application for the secondary allocation formula

for the 2019 Transition Year.

7.  If the eligible agency will submit an application for a waiver to the postsecondary
allocation formula described in section 132(a)—

a. include a proposal for such an alternative formula; and

The Eligible Agency will not submit a waiver application for the postsecondary allocation

formula for the 2019 Transition Year.

b. describe how the formula does not result in a distribution of funds to the eligible
institutions or consortia with the State that have the highest numbers of
economically disadvantaged individuals and that an alternative formula will
result in such a distribution. (Section 132(b) of Perkins V)

Also indicate if this is a waiver request for which you received approval under
the prior Carl D. Perkins Career and Technical Education Act of 2006 (Perkins
Iv).

The Eligible Agency will not submit a waiver application for the postsecondary allocation

formula for the 2019 Transition Year.
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8.  Provide the State’s fiscal effort per student, or aggregate expenditures for the State,
that will establish the baseline for the Secretary’s annual determination on whether
the State has maintained its fiscal effort, and indicate whether the baseline is a
continuing level or new level. If the baseline is new, please provide the fiscal effort
per student, or aggregate expenditures for the State, for the preceding fiscal year.
(Section 211(b)(1)(D) of Perkins V)

The State of Hawai‘i’s fiscal effort (aggregate expenditures) that will establish the baseline is
$55,943,328.
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I1l. ASSURANCES, CERTIFICATIONS,

AND OTHER FORMS

A. STATUTORY ASSURANCES

[ The eligible agency assures that:

1.

It made the State plan publicly available for public comment” for a period of not less
than 30 days, by electronic means and in an easily accessible format, prior to
submission to the Secretary for approval and such public comments were taken into
account in the development of this State plan. (Section 122(a)(4) of Perkins V)

It will use the funds to promote preparation for high-skill, high-wage, or in-demand
industry sectors or occupations and non-traditional fields, as identified by the State.
(Section 122(d)(13)(C) of Perkins V)

It will provide local educational agencies, area career and technical education schools,
and eligible institutions in the State with technical assistance, including technical
assistance on how to close gaps in student participation and performance in career and
technical education programs. (section 122(d)(13)(E) of Perkins V)

It will comply with the requirements of this Act and the provisions of the State plan,
including the provision of a financial audit of funds received under this Act, which may
be included as part of an audit of other Federal or State programs. (Section
122(d)(13)(A) of Perkins V)

None of the funds expended under this Act will be used to acquire equipment
(including computer software) in any instance in which such acquisition results in a
direct financial benefit to any organization representing the interests of the acquiring
entity or the employees of the acquiring entity, or any affiliate of such an organization.
(Section 122(d)(13)(B) of Perkins V)

It will use the funds provided under this Act to implement career and technical
education programs and programs of study for individuals in State correctional
institutions, including juvenile justice facilities. (Section 122 (d)(13)(D) of Perkins V)

2

An eligible agency that submits a 1-Year Transition Plan in FY 2019 is not required to hold a public comment

period on the 1-Year Transition Plan. Such agency must assure that it meets this public comment requirement
prior to submitting its Perkins V State Plan in FY 2020.
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B. EDGAR CERTIFICATIONS

[l By submitting a Perkins V State Plan, consistent with 34 CFR 76.104, the eligible agency

certifies that:

1.
2.

It is eligible to submit the Perkins State plan.

It has authority under State law to perform the functions of the State under the
Perkins program(s).

It legally may carry out each provision of the plan.
All provisions of the plan are consistent with State law.

A State officer, specified by title in Item C on the Cover Page, has authority under
State law to receive, hold, and disburse Federal funds made available under the
plan.

The State officer who submits the plan, specified by title in Item C on the Cover
Page, has authority to submit the plan.

The entity has adopted or otherwise formally approved the plan.

The plan is the basis for State operation and administration of the Perkins program.

C. OTHER FORMS

[ The eligible agency certifies and assures compliance with the following enclosed forms:

1.

Assurances for Non-Construction Programs (SF 424B) Form (OMB Control No.
0348-0040) - https://www2.ed.gov/fund/grant/apply/appforms/sf424b.pdf

Disclosure of Lobbying Activities (SF LLL) (OMB Control No. 4040-0013):
https://apply07.grants.gov/apply/forms/sample/SFLLL 1 2-V1.2.pdf

Certification Regarding Lobbying (ED 80-0013 Form):
https://www2.ed.gov/fund/grant/apply/appforms/ed80-013.pdf

General Education Provisions Act (GEPA) 427 Form (OMB Control No. 1894-
0005): https:// www2.ed.gov/fund/grant/apply/appforms/gepad27.pdf
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IV. BUDGET

State Name: Hawai‘i
Fiscal Year (FY): 2019
Percent of Amount of
Line Number Budget Item R o
1 Total Perkins V Allocation Not applicable $6,148,797
2 State Administration % $125,000
3 State Leadership % $321,487
4 * Individuals in State Institutions % $
4a - Correctional Institutions Not required $61,487
4b - Juvenile Justice Facilities Not required $
4c - Institutions that Serve Not required $
Individuals with Disabilities
5 * Nontraditional Training and Not applicable $60,000
Employment

6 * Special Populations Recruitment % $

7 Local Formula Distribution % $

8 e Reserve % $340,852
9 - Secondary Recipients %

10 - Postsecondary Recipients % $

11 * Allocation to Eligible Recipients % $5,361,458
12 - Secondary Recipients 50% $2,680,729
13 - Postsecondary Recipients 50% $2,680,729
14 State Match (from non-federal funds) | Not applicable $125,000
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