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The following report responds to the Hawai‘i Legislature’s request that the
University of Hawai'i, along with other State departments and organizations,
report on all civil service exempt positions under their respective jurisdictions.
Currently, the University does not have any civil service position which is
temporarily exempt pursuant to Sections 76-16(b)(12) or (17), Hawai‘i Revised
Statutes (HRS).

Positions at the University that are exempt from the civil service by specific State
statute include:

Faculty positions (Section 76-16(b)(11)(D), HRS);

Administrative, Professional and Technical (APT) positions (Section 76-
16(b)(11)(D),HRS);

University Attorneys (Section 304-4.3, HRS);

Executive/Managerial employees (Section 304-11, HRS);

Household employees at the residence of the President of the University
(Section 76(b)(19), HRS);

Private Secretaries (Section 76-16(b)(9), +HRS);

Positions of the federally funded expanded food and nutrition program of
the University of Hawai‘i that require the hiring of nutrition program
assistants who live in the areas they serve (Section 76-16(b)(22), HRS);
Positions filled by severely disabled persons who are certified by the state
vocational rehabilitation office that they are able to perform safely the
duties of the position (Section 76-16(b)(23), HRS); and

Positions filled by persons on a fee, contract, or piecework basis (Section
76-16(b)(15)(HRS).

We hope that the above adequately responds to the Legislature’s request. We
would be happy to provide any further information the Legislature may require.



