Prepared by the O fice of Human Resources.
This replaces Adm nistrative Procedure Nos. A9.050 and A9. 080
dated July 1982.

Cct ober 1996

GENERAL

A9. 080 COLLECTI VE BARGAI NI NG | N PUBLI C EMPLOYMENT
1. Pur pose

To acknow edge the category of enployees in appropriate
bar gai ni ng units authorized by Chapter 89, HRS, as anended,
in the University Systemand to incorporate the applicable
col | ective bargaining agreenents as part of the

Adm ni strative Procedures Manual by reference.

3. Definitions

HGEA: Hawai i Gover nment Enpl oyees Associ ation
UHPA: University of Hawaii Professional Assenbly
UPW Uni ted Public Workers

3. Applicability

The col |l ective bargai ning agreenents for the following units
and its enpl oyees are hereby incorporat ed.

Excl usi ve
Bar gai ni ng Unit Description of Bargaining Unit Representative

01 Bl ue Coll ar, uPw
Non- Super vi sory Enpl oyees

02 Bl ue Coll ar, HGEA
Supervi sory Enpl oyees

03 Wiite Col |l ar, HGEA
Non- Super vi sory Enpl oyees

04 Wiite Col |l ar, HGEA
Supervi sory Enpl oyees

07 Faculty of the University of Hawaili UHPA
and the Comunity Col | ege System

08 Uni versity of Hawaii Adm nistrative, HGEA

Prof essi onal and Techni cal Enpl oyees
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Excl usi ve
Bar gai ni ng Unit Description of Bargaining Unit Representative
09 Regi st ered Professional Nurses HGEA
10 Institutional, Health and uPw

Correctional Wrkers

Responsibility

The University O fice of Human Resources is responsible for
the adm nistration and interpretation of the collective

bar gai ni ng agreenents for Bargaining Units 01, 02, 03, 04,
08, 09, and 10. For Bargaining Unit 07, the D rector of
Facul ty Human Resources and Legal Affairs is responsible for
the adm nistration and interpretation of the collective

bar gai ni ng agreenent.
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