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This replaces Adm nistrative Procedure No. A9. 230
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A9. 230 MAXI MUM ADDI TI ONAL  COVPENSATI ON ( OVERLQAD) RATES FCR
BOARD OF REGENTS PERSONNEL

1. Purpose. To pronul gate the nethod for cal culating
additional (overload) conpensation rates which nay be paid
to Board of Regents personnel.

2. Applicability/Responsibility. This instruction applies to
all Board of Regents personnel throughout the University of
Hawai i system It is the responsibility of the enpl oying
departnent to process the necessary forns and to conply with
speci fied conpensati on overl oad rates for applicable
per sonnel .

3. Background. The majority of additional conpensation
paynents to Board of Regents personnel cone fromfedera
funds. The federal governnent has set certai n maxi ma which
they will honor when the additional conpensation nethod of
paynent is used. Any paynments in excess of these ceilings
will not be reinbursed by the Federal governnment and shal
not be nade regardl ess of the source of funds.

4. Met hod of Determ ni ng Conpensati on.

a. Cal cul ation of additional paynent for full tine
services rendered in connection with contracted
research during off-duty periods shall be as foll ows:

1) Addi tional conpensation for personnel wth
ni ne- nont h appoi ntments shall not exceed a rate
calculated at 1/9 current annual salary per nonth.

2) Addi tional conpensation for personnel with
el even-nonth appointnents in the | and C
classifications shall not exceed a rate cal cul at ed
at 1/11 current annual salary per nonth.

3) Addi tional conpensation for personnel who are on
t he vacati on accumul ati on systemshall not exceed
a rate equal to current salary. The executed WH
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Form 1l (PERS) nust acconpany the personnel action
form WH Form6 (PERS), which authorizes paynent.

For services at less than full time on any project, the
base salary shall be accordingly prorated by the
percentage of effort, or FTE

Addi ti onal conpensation for teaching or research will
be in accordance with the rates established by the
Board of Regents or applicable collective bargaining
contract. The rate of conpensation shall be determ ned
by sal ary schedul es applicable to enploying unit. In

i nstances where "cross-over" between sal ary schedul es
or faculty classifications occur, appropriate
equi val ences shal |l be determ ned.
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