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E11.201 Illegal Drugs and Substance Abuse

I. INTRODUCTION

In the broadest sense, the mission of the University is to create and
transmit knowledge. Therefore, the University encourages physical,
mental and social behaviors which contribute to effective teaching,
learning, research and community service.

Substance abuse of any kind, especially the use of illegal drugs,
threatens the University in three ways: (1) it has a negative effect on
individual performance; (2) it undermines the communal well-being of
faculty, staff and students; and (3) it damages the relationship of the
University to the broader community.

Substance abuse interferes with the physiological and abstract processes
through which mental activity occurs and with social behaviors required
for research and learning. Consequently, the University expects that
students, faculty and staff will carry out their responsibilities free
of any substance abuse.

The University can best achieve its mission by creating a supportive
working environment in which individuals encourage one another to pursue
excellence in their professional and personal lives. Students, faculty
and staff share a responsibility to help one another by learning to
recognize the signs and behaviors associated with substance abuse and
addiction, and by encouraging those with such problems to seek
appropriate help and rehabilitation. Once an individual has undergone
treatment for substance abuse or addiction, the University should extend
support and encouragement during the recovery phase.

The University expects lawful behavior by students, faculty and staff
during their presence on University premises and at University events.
Within the constraints of its mission, the University encourages
cooperation with law enforcement agencies in enforcing statutes
regarding the use of illegal drugs. In addition, the University should
take a leadership role in the acquisition and transmission of knowledge
regarding substance abuse issues and problems.

II. UNIVERSITY EXPECTATIONS REGARDING SUBSTANCE ABUSE AND ILLEGAL DRUGS
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A. Students, faculty and staff are expected to perform their duties
free of intoxication by any illegal drugs.

B. Students, faculty and staff are expected to observe laws
regulating illegal drugs and may be subject to investigation
and/or prosecution for illegal drug use.

C. Faculty, staff, and students are expected not to manufacture,
distribute, possess, use, dispense or be under the influence of
illegal drugs as prohibited by State and Federal law, at
University-sponsored or approved events or on University property
or in buildings used by the University for education, research and
recreational programs.

D. Students, faculty and staff are expected to share responsibility
for the well-being of each other, for recognizing the behaviors
associated with substance abuse, and for encouraging those in need
to seek assistance or treatment.

E. The University community should expect support services and
supportive attitudes by its members for students, faculty and
staff reentering the community after treatment for or during
recovery from substance abuse.

F. The University expects its students, faculty and staff to share
responsibility for preventing substance abuse and addiction and
for providing education about the subject through studies,
research and special programming.

G. The University should expect to assume a leadership role in the
acquisition and transmission of knowledge related to substance
abuse and addiction, and to collaborate with the broader community
in activities related to prevention of drug abuse including
training of professional workers in this area.

III. OBJECTIVES

The objectives of this policy are to:

A. Establish the University's values and its expectations of all
faculty, staff, and students regarding substance abuse and, in
particular, the use of illegal drugs.

B. Provide a positive context for the provision of education,
assistance, and rehabilitation directed toward prevention of or
intervention in substance abuse behavior on the part of faculty,
staff, and students.

C. Comply with the provisions of the federal Drug Free Workplace Act
of 1988, as may be amended from time to time.

D. Provide guidelines under which each campus may determine
appropriate substance abuse programs for its students, faculty and
staff.
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IV. APPLICABILITY

This policy applies to all members of the university community except
civil service and exempt civil service employees who are subject to
policies and procedures issued by the Hawai‘i State Department of
Personnel Services.

V. DEFINITIONS

"Addiction" means a compulsive physiological need for an illegal drug;

"Conviction" means a finding of guilt (including a plea of nolo
contendere) or imposition of sentence, or both, by any judicial body
charged with the responsibility to determine violations of the Federal
or State criminal drug statutes;

"Criminal drug statute" means a criminal drug statute involving
manufacture, distribution, dispensation, use or possession of any
illegal drugs;

"Employee" means any person, including a student, who is employed in a
permanent or temporary capacity on a full or part-time basis and
directly engaged in the performance of work under a Federal contract or
grant,

"Federal contract or grant" means an award of financial assistance,
including a cooperative agreement, in the form of money, or property in
lieu of money, by a Federal agency directly to the University, and all
block grant and entitlement grant programs;

"Illegal drugs" means a controlled substance in schedules I through V of
section 202 of the Controlled Substance Act (21 U.S.C. 812), and any
other illegal or controlled substance as defined in chapters 329 and
721, Hawai‘i Revised Statutes, provided the term "illegal drugs" shall
not mean the use of a controlled substance pursuant to a valid
prescription or other uses authorized by law; and

"Substance abuse" means the misuse of a substance or the use of a
substance to an extent deemed deleterious or detrimental to the user, to
others, or to society.

VI. POLICIES

A. All members of the university community are responsible for the
satisfactory performance of their responsibilities as employees or
students. University employees are evaluated on a regular basis in
conformance with Section 9-15 of the Board of Regents' Bylaws and
Policies, and evaluations of student performance are a regular
part of the instructional process. A variety of well-established
actions may be taken against employees and students for
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unsatisfactory performance. No exceptions shall be made for
unsatisfactory performance that is caused by substance abuse.

B. In conformance with the existing law, University faculty, staff
and students are not permitted to manufacture, distribute,
possess, use, dispense or be under the influence of illegal drugs
as prohibited by State and Federal law, at University-sponsored or
approved events or on University property or in buildings used by
the University for education, research or recreational programs.
Consistent with its mission, the University will cooperate with
law enforcement agencies responsible for enforcing laws related to
the use of illegal drugs. Students found in violation of this part
shall be subject to the provisions of the student conduct code.
Faculty and staff found in violation of this part are subject to
disciplinary action as provided in collective bargaining
agreements, University policy, and other applicable state laws and
rules.

C. Students and employees who are believed to engage in substance
abuse will be actively encouraged to seek appropriate help and
treatment. Students, faculty and staff who undergo substance abuse
treatment will be provided with a positive and supportive
environment when re-assuming their University related
responsibilities.

D. Chancellors and Vice Presidents at Mānoa shall design and
implement education, counseling and referral programs as needed,
in order to carry out the intent of this policy.

E. As opportunities present themselves, appropriate units of the
University are called upon to collaborate with the
community-at-large on ways that the resources of the University
may be used to assist in addressing substance abuse problems
outside the University.

F. The University shall comply with the provisions of the federal
Drug Free Workplace Act of 1988, which sets forth drug related
requirements for the continued receipt of federal funds.

VII. ADMINISTRATIVE PROCEDURES

A. Each Chancellor and Vice President at Mānoa shall provide annual
notification to all employees by such means as are reasonably
likely to inform them of the following:

1. Substance abuse or the use of illegal drugs shall not provide
an excuse for work related performance that is deemed
unsatisfactory.
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2. University employees are not permitted to manufacture,
distribute, possess, use, disperse or be under the influence
of illegal drugs as prohibited by law at University sponsored
or approved events or on University property or in buildings
used by the University for education, research or
recreational programs. Employees found in violation of this
part are subject to disciplinary action as provided in
collective bargaining agreements, University policy, and
other applicable state laws and rules.

3. Consistent with its mission, the University will cooperate
with law enforcement agencies responsible for enforcing
statutes related to the use of illegal drugs.

4. The University actively encourages employees who are engaged
in substance abuse to seek appropriate help and treatment.
Employees who undergo such treatment will be provided with a
positive and supportive work environment.

B. Each Chancellor and the Vice President for Student Affairs at
Mānoa shall provide annual notification to all students by such
means as are reasonably likely to inform them of the following:

1. Substance abuse or the use of illegal drugs shall not provide
an excuse for student behavior or performance that is deemed
unsatisfactory.

2. University students are not permitted to manufacture,
distribute, possess, use, dispense or be under the influence
of illegal drugs as prohibited by law at University sponsored
or approved events or on University property or in buildings
used by the University for education, research or
recreational programs. Students found in violation of this
part shall be subject to appropriate federal or state law and
disciplinary provisions contained in the campus Student
Conduct Code.

3. Consistent with its mission, the University will cooperate
with law enforcement agencies responsible for enforcing
statutes related to the use of illegal drugs.

4. The University actively encourages students who are engaged
in substance abuse to seek appropriate help or treatment.
Students who undergo such treatment will be provided with a
supportive learning environment.

C. The University Personnel Office shall establish a drug awareness
program to inform employees of the dangers of drug abuse in the
workplace and the availability of drug counseling and treatment
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programs. Each Chancellor and Vice President at Mānoa shall
determine if any additional programs or services in their units
are necessary to carry out the intent of this policy.

D. In accordance with the requirements of the Drug Free Workplace Act
of 1988, the Vice President for Research and Graduate Education
and the Director of Personnel, in cooperation with the Chancellors
and UH-Mānoa Deans and Directors shall see to it that:

1. All employees engaged in the performance of a federal
contract or grant are provided a copy of this policy;

2. All such employees agree, as a condition of employment, to
abide by this policy and further to notify the University
within five days of any conviction for a criminal drug
statute offense occurring in the workplace;

3. The University shall inform the federal agency making the
procurement or grant of all such convictions within 10 days
of learning of same; and

4. Within thirty days after receiving notice from an employee of
a conviction under subparagraph D.2. above, the University
shall (a) take appropriate personnel action against such
employee, up to and including termination; or (b) require
such employee to satisfactorily participate in a drug abuse
or rehabilitation program approved for such purposes by a
federal, state, or local health, law enforcement, or other
appropriate agency.

E. The Vice President for Research and Graduate Education and the
Director of Personnel may develop additional administrative
procedures in order to ensure compliance with the requirement of
the Federal Drug Free Workplace Act of 1988.

F. Chancellors and Vice Presidents at Mānoa are called upon to
actively explore ways in which the educational and research
resources of the University may be used to assist the Community in
addressing the problems and attitudes which contribute to the use
of illegal drugs.

G. The President shall appoint a substance abuse advisory council.
This council, which shall be broadly representative of the entire
University, will monitor the implementation of this policy and
shall offer advice on related matters. This advisory council shall
serve as a liaison between and among university units and the
community at large on drug related issues.
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